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PREAMBLE
 
The City School District of Oswego, hereinafter referred to as the "School District" and 
the Oswego City School District Unit of the Oswego County Local #1000 AFSCME/AFL­
CIO, Civil Service Employees' Association, Inc., hereinafter referred to as "The 
Employee Unit," declare it to be their mutual policy that, in order to promote harmonious 
labor relations between the School District and its non-teaching employees, the 
principle of collective negotiations is to be employed pursuant to the New York State 
"Public Employees' Fair Employment Act." Both parties to this agreement furthermore 
affirm that the terms and conditions of employment and working conditions shall be of 
the highest caliber to attract and maintain in employment with the School District the 
best personnel available. We furthermore affirm that each non-teaching employee 
shall, at all times, be a dedicated, courteous and efficient servant of and to the public, 
realizing full well that he/she is under the constant scrutiny of local taxpayers and that 
he/she is performing an essential service private enterprise cannot wholly undertake. 
Acknowledging the moral principles inherent to federal legislation, the parties to this 
agreement agree not to limit employment with the School District or membership in the 
Employee Unit to any person because of his/her race, color, creed, sex, national origin, 
religion, age, marital status, or disability. 
Article 1 
RECOGNITION 
1.	 The School District, pursuant to the procedures as outlined in the by-laws of the 
School District, pursuant to Article 14 of the Civil Service Law entitled "Public 
Employees' Fair Employment Act," hereby recognizes the Civil Service 
Employees' Association, Inc., Local #1000 AFSCME/AFL-CIO, City School 
District Unit of the Oswego County Local as the sole and exclusive negotiating 
agent for all employees in the defined bargaining unit, except for the positions of 
Business Manager, Supervisor of Data Processing, School Lunch Director, 
Superintendent of Buildings and Grounds, Assistant to the Superintendent of 
Buildings and Grounds, Transportation Supervisor, Secretary to the 
Superintendent, and Senior Security Officer, for the maximum period allowed by 
statute for the purpose of collective negotiations and the administration of 
grievances arising thereunder. 
Article 2 
NEGOTIATING UNIT 
1.	 It is agreed for the purposes of this agreement that the terms "employee" and 
"employees" shall mean and include all employees embraced within the Civil 
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Article 2 - NEGOTIATING UNIT (continued) 
Service Negotiating Unit as defined in said School District's by-laws, which 
excludes substitute bus drivers, casual, temporary and other substitute 
employees. 
2.	 A temporary employee is one whose term of employment is stated to be six (6) 
months or less, or who is filling an encumbered bargaining unit position (Le., sick 
leave, etc.). A casual or other substitute employee is one who is engaged to 
work by the day and who does not work more than 120 work days in a 12-month 
period in this capacity. A substitute bus driver is one who is appointed as such 
by the Board of Education. 
Article 3 
MANAGEMENT RIGHTS 
1.	 The School District retains the sole right to manage its business and services 
and to direct the working force, including the right to decide the number and 
locations of its business and service operations, the business and service 
operations to be rendered and the methods, processes, and means used in 
operating its business and services, and the control of its buildings, real estate, 
materials, tools and all equipment which may be used in operating its business 
and services or in supplying its business and services; to determine whether and 
to what extent the work required in operating its business and services will be 
performed by employees covered under this Agreement; to maintain order and 
efficiency among Non-Teaching Employees, including the sole right to hire, lay 
off, assign, transfer, promote, discipline, discharge, suspend; to determine the 
scheduling of Departments, and to determine the starting and quitting time and 
the number of hours to be worked subject to such regulations governing the 
exercise of these rights as are expressly provided in this Agreement or provided 
bylaw. 
2.	 The above rights of the School District are not all-inclusive, but indicate the type 
of matters or rights which are inherent to the Employer. Any and all rights, 
powers, and authority the Employer had prior to entering into this Agreement are 
retained by the School District except as expressly and speci'fically abridged, 
delegated, granted or modified by this Agreement. 
Article 4 
ASSOCIATION SECURITY 
1.	 The School District shall deduct bi-weekly from the wages of each employee and 
remit to the Civil Service Employees' Association, Inc., Capital Station, PO Box 
7125, Albany, New York 12224, regular membership dues and any Health and 
Accident Insurance Premiums and/or any Life Insurance Premiums for those 
employees authorizing such deductions. Deductions currently being made are: 
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ASSOCIATION SECURITY (continued) 
A.	 Membership dues 
B.	 Agency Shop Fees 
C.	 Group Life Insurance 
D.	 Accident and Sickness Insurance 
E.	 Supplemental Life Insurance 
2.	 Membership in the Association shall be voluntary; but since both parties to this 
agreement recognize that a strong and active Association is encouraged and 
desirable to the collective negotiating process, the School District agrees that 
there shall be no discrimination, interference, restraint or coercion by the School 
District or any of its agents against any employee because of his/her 
membership in the Association or because of any lawful activities on behalf of 
the Association and his/her fellow members. 
3.	 The Association shall have the sole right to represent employees in the defined 
negotiating unit in any and all proceedings under the "Public Employees' Fair 
Employment Act, n under any other applicable law, rule, regulation or statute, 
under the terms and conditions of this Agreement to designate its 
representatives and to appear on their behalf to effect such representation; to 
direct, manage and govern its affairs, to determine those matters which the 
membership wishes to negotiate and to propose those objectives free from any 
interference, restraint, coercion or discrimination by the School District. The 
Association shall have the right to pursue any matter or issue in accordance with 
the Grievance Procedure of this Agreement, to pursue any matter or issue to any 
court of competent jurisdiction, and acting through its membership and officers, 
be the ,sole judge thereof, unless it is expressly and specifically abridged, 
modified, granted or delegated by this Agreement. The right of employees to file 
grievances for any claimed misinterpretation or misapplication of this contract 
shall be the sole and exclusive remedy for any alleged breach of this Agreement. 
4.	 The above rights of the Association are not all-inclusive but indicate the type of 
matters or rights which belong to or are inherent to the Negotiating Agent. 
5.	 If an employee who is represented by the Association is charged with any 
disciplinary violations, the facts and circumstances involved will be reviewed and 
discussed with the Field Representative of the Association or Chairman of the 
Grievance Committee before any disciplinary action is taken or formal charge is 
presented to the employee pursuant to Section 75 of the Civil Service Law. It is 
agreed that this section is waived in the event that any employee is charged with 
an alleged violation of the New York State Penal Law. 
6.	 The Association shall have the right to post notices and other communications on 
bulletin boards maintained on the premises and facilities of the School District 
provided, however, that their contents are not derogatory or controversial, but 
subject to obtaining the permission of the building administrator or designee in the 
building involved. 
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ASSOCIATION SECURITY (continued) 
7.	 The Association shall have the right to designate a representative of the 
Association's Health and Accident Insurance Program and the Association's Life 
Insurance Program to visit the employees on the job for the purpose of interesting 
them in this protection, and/or adjusting any claims provided that the appropriate 
School District official is notified and assurance is given him/her that no interruption 
in the work of the employee will be involved. 
8.	 For the purpose of administering, adjusting or interpreting the terms and conditions 
of this Agreement, the Association Field Representatives shall have the right to visit 
the employee on the job. 
9.	 The School District agrees that it allows a maximum of one delegate to attend the 
annual meeting of the Association. For the purpose of this section, the Association 
agrees to correspond with the Superintendent of Schools thirty days in advance and 
inform him of the exercise of these rights. All expenses to such conference shall be 
paid by the Association. 
10.	 The District shall deduct from the wages of each bargaining unit member who is not 
a member of the Association a service fee each pay period as a contribution toward 
the administration and representation of this agreement for such employee. The 
service charge, which shall be payable and forwarded to the Association, shall be an 
amount equal to the Association's regular dues. 
11.	 The Association representative and the Association President shall be granted 
reasonable time off during working hours for the conduct of Association business 
limited to the affairs of the bargaining unit (such as PERB hearings, arbitrations, and 
Section 75 hearings). 
12.	 The CSEA shall have the right to use designated areas in school buildings for 
meetings of members. The use of such areas shall be arranged with the 
appropriate building administrator or supervisor at least one school day in advance. 
All requests for such use shall conform to Board of Education policies and 
regulations, provided, however, that there shall be no cost to the CSEA for such 
meetings if held during regular working hours of the custodial staff. 
13.	 The District agrees to a payroll deduction for employees who participate in the 
Oswego City School District Wellness Program. 
Article 5 
STRIKES 
1.	 Pursuant to Section 210, subdivision 1, of the "Public Employees' Fair Employment 
Act," the Association hereby affirms that it does not assert the right to strike against 
the School District, to assist or participate in any such strike, or to impose an 
obligation upon its membership to conduct, assist, or participate in any such strike. 
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Article 6
 
SALARY AND WAGES
 
1.	 Salaried Employees (Currently employed) 
Effective july 1, 2006, 2007, 2008, 2009, and 2010 of each year of the term of this 
agreement, each salaried employee in the defined negotiating unit shall receive a salary 
adjustment of 4%, as set forth in Appendices A-1, A-2 and A-3. 
2.	 Hourly Employees (Currently employed) 
All hourly employees shall receive a wage increase of 4% for each year of the term of 
this agreement as set forth in Appendices A-1 and A-2. 
3.	 The District and the Association agree to a phase-out of the existing salary step 
schedule as described in Appendix A-2 and A-1. This phase-out shall occur as the 
existing employees who are currently (as of June 30, 2001) being paid on these 
schedules gradually work their way through these schedules. No new employees will be 
eligible to be placed on these schedules (as of June 30,2001) nor shall any promoted or 
transferred employees be placed on these existing schedules (A-2 or A-1). 
4.	 Effective July 1, 2001, any newly hired employee shall be paid the probationary or 
regUlar rate as described in schedule A-3. 
5.	 Any salaried employee either transferred or promoted to a higher rated job shall receive 
a pay increase of the rate for the job based on the salary or wage scheduled they were 
placed upon on first date of employment with the Oswego City School District or a 
minimum of $500.00 or 3% of present salary, whichever is greater. 
6.	 Any hourly rated employee either transferred or promoted shall be paid the rate of pay 
associated with that position. 
7.	 Those eligible permanent, probationary, and hourly employees must work 50 percent of 
the work year to be eligible for step movement on July 1 of the following year. 
8.	 Provisionally appointed employees may receive automatic increments at the discretion 
of the School District. 
9.	 As an exception to the above, if any employee in the opinion of the School District has 
performed in an unsatisfactory manner, the District, with the agreement of the Civil 
Service Employees' Association Evaluation Committee, may deny or diminish the annual 
increment or salary increase of said employee. It is understood by both parties to this 
agreement that no action may be taken without the agreement of the Civil Service 
Employees' Association Evaluation Committee. This committee shall have no more than 
five (5) members of the Civil Service Employees' Association representative unit 
consisting of five (5) members but represented by no more than one (1) person from a 
given job classification. The Committee should render a decision within ten (10) days 
after the District notifies the Committee of the unsatisfactory performance of an 
employee. 
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Article 6 - SALARY AND WAGES (continued) 
10.	 Starting Rate of Pay of Newly-Hired Hourly Employees: 
(a)	 Upon satisfactory completion of their probationary period, such employees 
will be paid according to the "permanent" rates. 
(b)	 All new hourly employees not required to undergo a period of probationary 
service as provided under Civil Service Law or regulations shall receive the 
hourly compensation rate provided under the "Probationary" column for the 
first six (6) months of their employment. Thereafter such employees' 
compensation rate will be paid under the "Permanent" column. 
11.	 Each new provisional, probationary or permanent employee appointed to a position 
shall be paid the minimum rate of pay for that position. The Board of Education 
may, however, authorize recruitment above the minimum salary scale, up to 20% 
greater than the hiring rate but not greater than the lowest paid employee in that job 
classification. 
12.	 Whenever a new position is created within the School System, which covers the 
type of work being performed by members of the defined negotiating unit, the 
Association shall be informed and given the opportunity to discuss with and make 
recommendations to the appointing authority as to duties to be performed and wage 
rate of pay. 
13.	 (a) Longevity increments shall be granted at the completion of every five years of 
service to salaried employees on July 1 of each year. 
Hourly employees, 'who worked prior to October 2, 2007, a minimum of 20 
hours per week, shall have such time credited for longevity increments. 
Such five-year credit shall be calculated on July 1 of each year. 
(b)	 In computing longevity, all employees shall be credited from the: 
(i)	 Date of provisional appointment to a full-time position if the employee 
has had no broken service and if the employee has become a 
permanent appointment, or, 
(ii)	 Date of probationary appointment if the employee has had no broken 
service and has become a permanent appointment. 
(c)	 No time shall be credited for longevity purposes for leaves of absences 
beyond six months. 
LONGEVITY INCREMENTS (Every 5 Years) 
2006/07 2007/08 2008/09 2009/10 2010/11 
12 month Employees 196 201 206 211 216 
11 month Employees 180 185 190 195 200 
10 month Employees 165 170 175 180 185 
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Article 6 - SALARY AND WAGES (continued) 
EDUCATIONAL ADVANCE SALARY INCREASE 
14. (a) The District and the Association having cooperatively developed an 
inservice training program, employees are encouraged to take advantage 
of its provisions to equip themselves for increased responsibility and more 
effective performance of their duties within the District. 
(b) An educational advancement salary increase of $165 ($170, $175, $180, 
$185) will be given to any employee for three (3) points earned in job­
related courses sponsored and/or authorized by the Board of Education, 
provided such courses are taken outside the regular working hours of the 
employee and with the prior approval of the Superintendent of Schools. 
(c) Point value for approved courses-
College Credit ­ 1 point per credit hour 
Inservice Credit ­ 1 point per 12 clock hours 
(d) Where a course is mandated by law, the employee has the following 
options: 
(i) Paying for course himself/herself and receiving inservice credit, or 
(ii) Board paying for course and not receiving inservice credit. 
15.	 The parties to this agreement, recognizing the additional responsibility for certain 
positions, agree that the salary differential shall be as follows: 
Position 
Secretary to High School Principal 875 
Cook/Manager at Oswego High School 656 
Custodial Night Supervisor 437 
Custodial Night Differential 218 
Baker 328 
Head Automotive Mechanic 1093 
Senior Automotive Mechanic 765 
Custodian in Charge of: 
Oswego High School 875 
Oswego Middle School 875 
Fitzhugh Park School 875 
Kingsford Park School 875 
Frederick Leighton School 875 
Minetto School 875 
Charles E. Riley School 875 
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Article 7 
WORK RULES 
1.	 It is agreed that each employee shall be allowed two (2) fifteen (15) minute work 
breaks each shift. except bus drivers. 
2.	 Except for work of an emergency nature, the School District agrees to schedule 
employees who work calendar year so that work assignments are completed one 
hour prior to the end of work shift on the days preceding Christmas and New 
Year's. 
3.	 Whenever it is necessary for an employee to be absent from his/her duties, it 
shall be his/her responsibility to notify his/her supervisor or designee (Supervisor 
must designate, in writing, who their designee is.) in advance so that the 
direction of the work force may be adjusted accordingly. 
Any employee who is absent from his/her assigned duties without sufficient 
notice to his/her supervisor or designee (in writing) shall forfeit full salary for the 
term of the unauthorized absence and may also be subject to disciplinary action. 
4.	 Employees required to use their cars for work assignments shall be reimbursed 
as per School District Policy #6161. 
Article 8 
BUS DRIVER WORK RULES 
1.	 All regular bus routes will be accorded minimum run periods with routes 
accorded blocks of time as follows: 
(a)	 Three Tiers - 3.0 hours
 
Two Tiers - 3.0 hours
 
All drivers doing a 3-tier run will be awarded $1.00 per hour more added 
on their hourly wage. If actual time is greater than three hours, pay will be 
for actual time worked. 
(b)	 Single Trip - 2 hours 
(c)	 Late run - 1-1/2 hours 
(d)	 All SOCES runs - 2 hours. Beginning July 1, 2001, the kindergarten run ­
2 hours will not be paid as long as all-day kindergarten remains in effect. 
There will be no bumping of filled SOCES runs as a result of this change. 
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Article 8 - BUS DRIVER WORK RULES (continued) 
(e)	 Special Education runs - 3 hours (includes all runs effective on date of 
ratification of this Contract) 
(f)	 Newly created special education runs to be accorded minimum "block 
times" by Transportation Supervisor. 
2.	 (a) Minimum run periods, or "Block Time," shall only apply to regularly 
scheduled routes during the school day. 
(b)	 Shuttle trips between schools will not be paid minimum block time but 
rather actual time worked. 
(c)	 Shuttles may be incorporated within block time to be run consecutively 
with regular runs with no additional time to be paid unless driving and prep 
time combined are greater than the block time period. 
(d)	 Those drivers driving three tiers will be allowed reasonable time between 
tiers to use restroom facilities at the schools. 
3.	 (a) All "Block Time" shall be deemed to include 15 minutes pre-trip prepara­
tion as well as post-trip time for gassing, clean up, and completing paper­
work. 
(b)	 Safety Meetings - As part of Block Time all drivers will be required to 
attend four mandatory unpaid safety meetings per year, in addition to the 
current two annual State mandated meetings. State mandated meetings 
will continue to be compensable. The School District will endeavor to 
schedule these four meetings more than once to allow some flexibility in 
times of attendance. The four meetings will have four separate safety 
topics, one per meeting, and attendance at repeat meetings of the same 
topic will not satisfy this requirement. 
4.	 Any driver whose regular run is concluded by 4:15 PM will be eligible for charter 
trips. 
5.	 All drivers will be eligible for overnight/weekend trips in lieu of their regularly 
scheduled Friday afternoon run. 
6.	 (a) Field trips will be rotated on a seniority basis among all regular drivers 
who are otherwise eligible. 
(b)	 Charter trips will be rotated on a seniority basis among all regular drivers 
who are otherwise eligible. 
(c)	 Any driver who refuses three consecutive charter or field trips in a row will 
be dropped from the list for the remainder of the school year. 
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Article 8 - BUS DRIVER WORK RULES (continued) 
(d)	 All field and athletic trips requiring transportation of students within a 100 
mile radius of the City of Oswego will be awarded to District drivers. Field 
and athletic trips outside of the 100 mile radius may be awarded to 
outside charter services. 
7.	 If a driver refuses, reneges, turns in, or otherwise elects not to take a trip within 
72 hours of the trip's scheduled departure time, that driver loses his/her rota­
tional eligibility for the next available trip to which he/she might otherwise be 
assigned.. 
8.	 These rules shall be under the direct control of and administered by the 
Transportation Supervisor and any emergency or unforeseen conditions that 
may arise in making or carrying out these assignments by the properly assigned 
bus driver shall be handled at the discretion of the Transportation Supervisor or 
his/her immediate assistant. 
9.	 Notwithstanding the foregoing, in the event that the Transportation Supervisor, in 
his/her sole discretion determines due to unusual circumstances that it would be 
in the best interest of the parties to be served to assign a bus driver whose 
interest, abilities or family circumstances might be more appropriately suited to 
the specific field or athletic trip, then he/she may assign such driver regardless of 
his/her position on the list or status as a regular bus driver. 
10.	 An announcement of vacant bus runs will be posted so that all drivers have an 
opportunity to apply. If at all possible, the announcement will be posted for five 
(5) days before a driver is employed to handle the vacant run. Seniority will be a 
consideration in the assignment of runs. However, the District reserves the right 
to assign employees at the District's discretion. 
11.	 Summer bus driving routes will be posted as early in the month of June as may 
be possible. Preference in hiring summer bus drivers will be given to those 
drivers who normally drive forty (40) hours per week throughout the regular 
school year. 
12.	 On days when the regular school day schedule is altered, all routes that are run 
consecutively to each other will pay 1-1/2 hours each. 
13	 The District agrees not to pursue contract busing for a period of ten years ending 
June 13, 2013. 
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Article 9 
HOURS OF WORK: WORK WEEK
 
CALENDAR ADJUSTMENT
 
A. HOURS OF WORK: WORK WEEK
 
1.	 It is agreed that the work week shall be as follows except in case of 
emergency: 
Custodian/Light Equipment 
Motor Operator	 40 Hours per week 
Maintenance/Automotive Mechanic/ 
School Security Officer	 40 Hours per week 
Cook	 30 Hours per week 
Typist/Clerk; Account ClerklTypist; Stenographer; 
Registered Professional Nurse	 35 Hours per week 
Senior Account Clerk; Senior Clerk: 
Senior Stenographer	 37 ~ Hours per wk 
Head Bus Driver (12 months position)	 40 Hours per week 
2.	 All positions based on ten or eleven months shall mean calendar months. 
Persons working eleven (11) months shall work a minimum of twenty (20) 
days during the eleventh month. 
3.	 Each 40-hour employee in the defined bargaining unit shall work 40 hours 
per week, regularly Monday through Friday, without prejudicing existing 
schedules; and in no event will any employee be required to work 
otherwise (Monday-Friday) without his/her specific and expressed written 
consent. Any change (in hours) in existing schedule should be discussed 
with the employee involved. 
B.	 CALENDAR ADJUSTMENT 
The instructional calendar which is used to calculate paid days for hourly employees 
shall be no less than 180 days nor more than 186 days. The Board of Education has 
the right to alter the instructional calendar and to close school on a regularly scheduled 
work day. Hourly employees will be paid when this occurs. This does not include 
emergency closings of school. 
Article 10 
OVERTIME PAY 
A.	 1. It is agreed that the School District shall grant either compensatory time off 
at the rate of one and one-half hours or overtime payment at the rate of 
time and one-half for each hour worked over forty hours per seven day 
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Article 10 - OVERTIME PAY (continued) 
week.	 It is further understood that the employee may select either compen­
satory time off or overtime pay with the exception of supervisory personnel, 
Le. any employee so designated by the District after conferring with the 
Association, who shall only be permitted to utilize compensatory time off. 
2.	 All other time shall be at either straight time payor compensatory time off at 
the rate of one (1) hour for each hour in excess of the normal work week. It 
is further understood that the employee may select either compensatory 
time off or overtime. 
3.	 All overtime must be approved in advance by the employee's immediate 
supervisor. 
4.	 Compensatory time shall be recorded as provided in the appropriate 
administrative regulation. 
5.	 In the event of an emergency, any mechanic, warehouse, custodial or main­
tenance employee who is recalled to work after his/her regularly scheduled 
shift ends shall receive a minimum of three (3) hours compensation (payor 
compensatory time) at time and one-half. The employee's supervisor may 
require the employee to work all three hours. 
B.	 For all employees, except bus drivers, extra hours or overtime will first be offered 
to qualified employees in the assigned building. If there are not willing or 
qualified employees within the building, the extra hours of work will be offered 
district-wide to qualified employees by job classification in rotating seniority 
order. 
Article 11
 
RETIREMENT
 
A.	 Any eligible employee should be a member of the New York State Employees' 
Retirement System and is encouraged to join. The School District has adopted 
the Retirement Plan based on Section 75 (i) of the Retirement and Social 
Security Law of the State of New York. 
B.	 It is agreed that any detailed, specific inquiries regarding membership in the 
NYSERS shall be directed to the Headquarters of the System at Albany, New 
York. 
C.	 Sick leave retirement program 
1.	 Only NYSERS participants are eligible for this program. 
2.	 The eligible employee must submit an irrevocable letter of resignation for 
NYSERS retirement 90 calendar days prior to the date of resignation. 
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Article	 11 - RETIREMENT (continued) 
3.	 Sick leave lump sum upon retirement may not be combined with the cash 
equivalent for accumulated days of sick leave used to reduce the insurance 
contribution payment of insurance premium (13.8.5.). If sick days are 
utilized for payment of insurance premium, they may not be used for the 
lump cash payment. It is intended that the provision be separate and 
distinct and coordinated with one another. The use of accumulated sick 
days may only be used for one purpose. Double use of accumulated sick 
days is not permitted under Article 11.C.3. and Article 13.8.5. [Le. 230 days 
total: 100 days used to pay health insurance premium and 130 days in a 
lump sum cash payment.] 
4.	 The employee planning to retire must submit verification of eligibility for 
retirement as provided by the NYSERS, preferably at the time of the official 
resignation, but as soon thereafter as may be possible. 
D.	 Service Termination Award 
1.	 Qualification: A unit employee with at least 15 years of service to the 
Oswego City School District by date of retirement under the NYSERS may 
participate in this program. Employees who did not join the NYSERS, but 
had they joined, they would be eligible to retire (at age 55 or older) will be 
entitled to this Award as long as they also meet the 15 years of service to 
the District qualification and submit an irrevocable letter of resignation! 
retirement from the District (effective no earlier than when they become 
age 55) to the Superintendent. 
2.	 The participant employee will be paid a percentage (.0100 x yearly salary 
x years of service) for the total years of service to Oswego City School 
District to a maximum of $18,000 retroactive to July 1, 2006, and $20,000 
effective July 1, 2010. 
E.	 Vacation Days 
Vacation Days will be prorated upon retirement for any vacation time earned in 
the current fiscal year with 90 days notification. 
Article 12 
HEALTH INSURANCE 
1.	 Effective October 2,2007, the School District agrees to pay per participating 
annual salaried and hourly employee who works a minimum of thirty (30) hours 
per week a percentage of the premium for individual coverage and for dependent 
coverage. If husband and wife are employed by the District, the District will pay 
its contribution for one individual and one family plan only. 
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Article 12 - HEALTH INSURANCE (continued) 
10/2/2007 7/1/2010 
8.00% 12% 
Ma·or Medical 
7/1/2006 7/1/2007 7/1/2008 7/1/2009 1/1/2010 
50/150 50/150 50/150 50/150 100/300 
2.	 A self-insured program shall be administered by a jointly recommended third 
party administrator (TPA). An administrative oversight committee shall consist of 
two (2) representatives appointed by each of the four (4) bargaining units 
(aCTA, CSEA, AAP, and COASA) and two representatives appointed by the 
district. The district's representatives will have a number of votes equal to the 
combined votes of the bargaining units (8). (Addendum dated April 18, 2006.) 
3.	 The parties to this agreement shall not be held liable for any limits of any nature 
whatsoever imposed by the Insurance Company. 
4.	 The District will be liable for participants only. 
5.	 The parties agree to reopen the contract for negotiations specifically should the 
District consider a change in health insurance carriers. The reopening of such 
negotiations shall be limited to the issue of health insurance. 
6.	 Dental - The School District agrees to pay per participating annual salaried and 
hourly employee who works a minimum of thirty (30) hours per week $200 per 
year for individual; $450 per year for family for the dental plan. 
The District and the CSEA may mutually agree during the term of the Agreement 
to change dental insurance carriers or third-party administrators or make 
changes in dental benefits. 
7.	 Prescription - The prescription drug co-pay shall be: 
Effective July 1, 2008, the prescription drug co-pay shall be: 
$5.00 - generic drugs 
$15.00 - non-generic drugs 
8.	 The District will offer to employees the option of enrolling into a managed care 
health program through the current health carrier. 
9.	 It is further agreed that: 
(a)	 There shall be an open enrollment period each year for employees. 
(b)	 There shall be a third party arrangement worked out between the CSEA 
and the District to resolve any disputed claims. 
-14­
Article 12 - HEALTH INSURANCE (continued) 
(c)	 Any mandated New York State health benefits will be added to the 
program. 
10.	 Flexible Spending Plan 
The District has established a Flexible Spending Plan for health and dental 
insurance premium payments, health care costs and child care costs in accord­
ance with Internal Revenue Code and Regulations. Employees may elect to 
participate in this plan. 
Article 13 
HOLIDAYS AND LEAVES OF ABSENCE WITH PAY 
A.	 Holidays 
1. All annual salaried employees will be authorized 12 paid holidays as follows: 
1. July 4th	 7. Christmas Day 
2. Labor Day	 8. New Year's Day 
3. Columbus Day	 9. Martin Luther King, Jr. Day 
4. Veterans Day	 10. Lincoln's or Washington's Birthday 
5. Thanksgiving Day	 11. Good Friday 
6. The Day after Thanksgiving 12. Memorial Day 
2.	 All hourly employees will be authorized paid holidays as follows: 
a.	 Ten Month Hourly Employees 
1. Columbus Day	 6. New Year's Day 
2. Veterans Day	 7. Martin Luther King, Jr. Day 
3. Thanksgiving Day'	 8. Lincoln or Washington's Birthday 
4. The Day After Thanksgiving 9. Good Friday 
5. Christmas Day	 10. Memorial Day 
b.	 ElevenlTwelve Month Hourly Employees 
1. July4lh	 7. Christmas Day 
2. Labor Day	 8. New Year's Day 
3. Columbus Day	 9. Martin Luther King, Jr. Day 
4. Veterans Day	 10. Lincoln's or Washington's Birthday 
5. Thanksgiving Day 11. Good Friday 
6. The Day After Thanksgiving 12. Memorial Day 
3.	 When an authorized holiday falls on a Saturday or Sunday, an alternative day 
will be designated by the Superintendent in conformity with the adopted school 
calendar. 
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4.	 Hours worked on a holiday will be compensated at the rate of time and one­
half (1%). 
B. Sick Leave 
1.	 Sick Leave shall be granted to an employee due to his/her illness or bodily 
injury or an illness or injury of the employee's child, spouse, or parent who 
resides in the employee's household. Up to 30 sick leave days may be used 
by an employee for an adoption of a child. 
2.	 All annual salaried employees, and all hourly employees who work a mini­
mum of twenty (20) hours per week, will earn sick leave as follows: 
Twelve (12) month employees: 12 sick days per year 
Eleven (11) month employees: 11 sick days per year 
Ten (10) month employees: 10 sick days per year 
3.	 Sick leave shall be granted at the beginning of the school year (July 1) to all 
current employees. All newly hired employees shall be granted sick leave at 
the beginning of employment at the rate of one (1) day per month of work 
from the day of appointment to June 30 of that school year. 
4.	 In the event of resignation or discharge of an employee, all leave 
accumulated shall be canceled. No employee shall have any claim for 
payment of leave not used. 
5.	 The cash equivalent of accumulated days of sick leave will be used to reduce 
the insurance contribution of retired CSEA. To determine the cash equivalent 
of one (1) day of sick leave, the fraction of 1/200 will be multiplied by the final 
year's salary. To receive this benefit, the retirees' number of days of 
accumulated sick leave must minimally equal at least one year's insurance 
premium. This benefit will apply to all retired CSEA regardless of retirement 
date. 
6.	 The District may require a physician's note for any absences of three (3) 
consecutive days or longer, or at any point in a year when an employee has 
ten (10) days of absences in the year. Sick leave may not be used to extend 
retirement or vacation unless a physician's certificate is submitted. 
7.	 Maximum Accumulation Sick Leave 
a.	 Salaried - unused sick leave will accrue as indicated below. Any 
employee who has reached the above maximum will have twelve (12) 
additional days available each year non-cumulative to be used without 
being deducted from the maximum total of that school year. 
2006/07 2007/08 2008/09 2009/10 2010/11
 
230 235 235 240 245
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b. Hourly - unused sick leave will accrue as follows. 
2006/07 2007/08 2008/09 2009/10 2010/11
 
75 80 80 85 85
 
8. Sick Leave Bank 
a.	 A Sick Leave Bank shall be available to all employees. This bank shall 
be administered by a committee consisting of two employees appointed 
by the President of CSEA and two administrators appointed by the 
Superintendent of Schools. This committee shall review and pass upon 
applications for additional sick leave days submitted by the members of 
the CSEA. 
b.	 The intention of the sick leave bank is to protect the employee from 
financial burden due to prolonged serious illness or injury. It is not 
intended to be a solution to the problem of the exhaustion of the sick 
days. The term "serious illness or injury" shall be defined by the Family 
and Medical Leave Act (FMLA) as a "serious health condition". 
c.	 An employee who has previously elected to participate in the sick leave 
bank may apply for additional days when his/her accumulated leave has 
been exhausted because of a serious prolonged illness or injury. 
d.	 Each member of the CSEA staff shall have the opportunity to elect to 
participate in the sick leave bank by filing a signed authorization state­
ment no later than October 1 or 30 days from the date of ratification of 
this Agreement, whichever is later. New employees will have thirty (30) 
days from the beginning date of employment in which to sign such 
authorization. 
e.	 Each employee who elects to participate in the sick leave bank shall 
contribute one (1) day of accrued sick leave during his/her first year of 
participation. In subsequent years of participation, an employee shall 
contribute one (1) day per year, prOViding the total contributions to the 
bank will not result in exceeding the maximum of 350 days. 
Whenever contributions of one sick day from each of the participants 
would result in exceeding the maximum accumulated days, only new 
participants will contribute. These new participants will contribute to the 
sick leave bank regardless of the bank maximum. If during the school 
year the contribution from all other participants would not result in 
exceeding the bank maximum, each such participating employee will 
contribute one day. The number of accumulated days in the sick bank 
will not exceed the maximum except for contributions made by new 
participants. 
f. A person will not withdraw days from the bank until his/her own accu­
mulated sick leave is depleted.	 In any case, the first 30 calendar days 
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of seriolJs injury must be covered by the person's own accumulated sick 
leave or absence without pay. 
g.	 The submission of the application for additional sick leave, along with a 
medical report setting forth the nature of the illness or injury, the antici­
pated date of recovery and return to work, and the date of initial incapa­
citation shall be submitted to the Sick Leave Bank Committee on the 
appropriate form. 
h.	 An additional form stating the number of accumulated days, the number of 
days used prior to the request, and the number of sick days requested will 
also be required. The maximum number of days available from the bank 
for any serious illness or serious injury will be 95 days. 
i.	 Persons withdrawing from the bank or leaving the system must leave 
contributed days in the bank. 
j.	 Situations regarding the use of the bank will be handled at the discretion 
of the Sick Leave Bank Committee and the Committee's decisions shall 
be final, binding, and not subject to the Grievance and Arbitration 
Procedure set forth in this Agreement. 
k.	 The Board of Education may, at its sole discretion, grant additional days 
to an employee upon request who has exhausted his/her sick bank allot­
ment. The Board's decision shall not be subject to the grievance/arbitra­
tion procedure. 
c. Personal Leave 
1.	 All annual salaried employees shall be granted six (6) days of personal leave 
effective July 1 of each year. Such leave shall be non-cumulative, except as 
noted in paragraph 3 below. Any new employee will be granted personal 
leave at the beginning of employment pro-rated through June 30. A maxi­
mum of three (3) consecutive days may be taken for personal leave at any 
one time without prior approval. Application for leaves other than sick leave 
shall be filed in advance with the Personnel Office on the form provided for 
this purpose. 
2.	 Personal leave is expressly for the conduct of personal matters which cannot 
be otherwise scheduled during normal working hours. 
a.	 Three (3) days per year may be taken for legal or medical business, 
religious or other ceremonies, marriage or significant immediate family 
ceremony or event (e.g. child's graduation). 
b.	 Three (3) days per year may be taken for other types of personal 
business. 
3. Unused personal leave will be cumulative in the individual employee's sick 
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leave bank on July 1 of the following school year. 
4.	 Hourly employees who work a minimum of twenty (20) hours per week will be 
granted three (3) days of personal leave per year. 
D. Vacation 
1.	 Twelve (12) month employees shall earn vacation time according to the 
following schedule: 
2 Weeks (10 Working Days) After 1 Year of Service 
3 Weeks (15 Working Days) After 6 Years of Service 
4 Weeks (20 Working Days) After 15 Years of Service 
2.	 After completing one year of service, hourly staff working full time (12 
months, 40 hours or 12 months less than 40 hours) will be entitled to two (2) 
weeks paid vacation per year. 
3.	 Vacation time for 10 and 11 month employees (who are eligible) will be pro­
rated, with the time to be taken so that at least one office staff member is on 
duty at all times in each school office with a maximum of two (2) weeks for 10 
month employees and three (3) weeks for 11 month employees. 
4.	 Any request to utilize earned vacation must be sent to an employee's immedi­
ate supervisor at least one (1) week in advance whenever possible, or at 
least two (2) days in advance of the time requested in order to receive neces­
sary approval. Approval shall be granted subject to the operational needs of 
the School District. If a vacation request is denied and the employee is 
unable to utilize vacation time prior to the end of the school year, the 
employee shall be permitted to carry over the vacation time unused as a 
result of the denial for the vacation request. Vacation roll-over days shall be 
limited to a maximum of seven (7) per year. 
5.	 For the purpose of this section, all time worked for the District shall be 
counted for computing an employee's years of service for vacation (Le., 
employee worked as an hourly employee for five (5) years and as a salaried 
employee for ten (10) years, employee then would have 15 years of service 
and be entitled to four (4) weeks of vacation). 
E. Jury Duty 
Each employee shall be granted leave with full pay for the period necessary in 
order to perform jury duty. Such days shall not be deducted from any other 
leave. Any payment, except travel/mileage expenses, received by the employee 
for jury duty will be turned over to and become property of the School District. 
F. Bereavement Leave 
1. All employees shall be entitled to three (3) days leave for members of imme­
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diate family and one (1) day for extended family. Immediate family shall be 
defined as: spouse, mother, father, parents-in-law, child, brother, sister, 
grandparents, and grandchildren or others residing in the employee's same 
household. 
2. Personal leave or sick leave may be used for bereavement. 
Article 14 
LEAVE OF ABSENCE WITHOUT PAY 
1.	 An employee may be granted a leave of absence without pay for a period not to 
exceed one (1) year for any reason deemed appropriate by the School Board 
and based upon the recommendation of the Superintendent of Schools. Except 
in the case of military service, no leave shall be extended so that the total 
amount of time granted exceeds two (2) years. 
2.	 At the time of requesting the leave of absence without pay, the employee shall specify 
the dates and the reasons for which he/she desires the leave and shall forward it 
through the appropriate supervisory ranks. 
Article 15 
HEALTH AND SAFETY 
A.	 HEALTH AND SAFETY 
1.	 The School District shall continue to make reasonable provisions and demands 
for the health and safety of its employees during the hours of their employment. 
The School District agrees to provide protective devices and other equipment 
necessary to protect the employees from sickness and injury. Any employee 
injured while on duty shall be responsible for reporting such injury immediately to 
his/her supervisor. 
2.	 Any bargaining unit employee who is unable to perform the duties of employment 
because of injuries received in the service of the City School District of the City 
of Oswego, New York, and who receives Workers' Compensation benefits shall 
be eligible to receive a supplemental sum equal to the difference between 
his/her salary and his/her compensation benefits, but such sum shall be 
deducted pro rata from sick leave accrual not to exceed the total of amount of 
accumulation. At the employee's option (s)he may elect only to collect Workers' 
compensation. 
3.	 Safe Driving Bonus 
(a)	 A safety award of up to $200 will be given by June 30 each year to Bus 
Drivers who have an accident-free driVing record. The size of the award 
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will be dependent upon miles driven. 
(b)	 Guidelines for implementation of the Safe Driving Bonus are on file in the 
Transportation Office and attached as Appendix B of this contract. 
(c)	 Severance of employment during the school year will automatically 
disqualify a bus driver from receiving the Safe Driving Bonus award. 
B.	 EMERGENCY CLOSING 
1.	 Any employee normally scheduled to work, who does not come in due to 
emergency weather-related closing, shall be paid his/her regular daily or hourly 
rate for the regular work day. 
2.	 If an employee works on an emergency weather closing day, he/she will be paid 
in addition to his/her regular daily or hourly rate for the day, time and one-half 
compensatory time or time and one-half pay at the option of the employee, for all 
hours worked during the employee's normal work day. 
3.	 If an employee works outside his/her regular work hours on an emergency 
weather day, he/she will be paid two times his/her hourly rate of pay for all hours 
worked. 
4.	 In the event a school or schools are closed earlier than normal, employees will 
be required to remain at work until specifically excused by their administrative 
supervisor. The Superintendent or his designee may designate certain 
employees to remain at work after other employees have been permitted to 
leave. 
Any employee required to remain at work shall receive, in addition to his/her 
regular daily or hourly rate for the day, time and a half compensatory time or time 
and one-half pay at the option of the employee for all hours worked after other 
employees have been excused for the remainder of the regular work day. 
5.	 In the event that the opening of school is delayed and then cancelled, any Bus 
Driver who reports for work and is then sent home shall be paid his/her regular 
daily or hourly pay. 
C.	 DELAYED OPENINGS 
1.	 Hourly employees will be paid for all hours worked on the day of the delay; 
or 
2.	 make up the additional lost time within the current pay period; or 
3.	 make Lip the additional time within seven (7) calendar days. 
4.	 No employee will be permitted to extend the make-up period beyond the 
current pay period or seven (7) calendar days, whichever period is longer. 
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PROMOTIONS AND TRANSFERS
 
1. Definitions 
(a)	 Promotion - from one rated job to a higher rated job usually carrying a 
higher salary. 
Ex: stenographer to senior stenographer 
maintenance person to senior maintenance person 
(b) Transfers - from one rated job to the same rated job in another location. 
Ex:	 stenographer in one building to stenographer in another building 
custodian in one building to custodian in another building 
2.	 Selection Procedure: 
(a)	 All positions shall be filled, when applicable, in full accordance with the 
State of New York Civil Service Law and the Rules and Regulations of the 
City of Oswego Personnel Department. 
(b)	 Criteria to be used shall be District seniority, test results when applicable 
and employee's work. record which shall include performance evaluations, 
work attendance, critical memos and letters of commendation within the 
employee's personnel file. When all of the above are relatively equal, 
district seniority shall prevail. The employee selected for the promotion or 
transfer must meet the minimum job qualifications as determined by the 
civil service job description. 
The Personnel Office will post all known hourly vacancies at all District 
facilities where a bargaining unit member is assigned. Any employee may 
pursue openings, and the transfer of an employee to the opening shall be 
by district seniority. 
(c)	 It is the intent of this Article to award positions to employees within the 
defined bargaining unit consistent with (b) above except for the position of 
senior custodian, which the District shall retain discretion in the awarding 
of the position. 
3.	 Advertising Positions: 
(a)	 Announcements of all openings shall be posted in conspicuous places 
throughout the District so that each employee will have the opportunity to 
compete for the position. 
(b)	 Announcements of transfer openings in which all salaried employees may 
be interested will be posted similar to (a) above. 
(c)	 All positions will be posted for a minimum of five (5) working days from the 
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date of receipt of posting in schools, and all applicants will be given full 
and proper consideration. 
(d)	 The CSEA Unit President will receive a copy of each announcement of job 
opening, transfer openings, and posting of hourly vacancies. 
4.	 Maintenance Personnel: 
Upon completion of five (5) years of service in the District as maintenance 
personnel, these employees will be given the opportunity to take a promotional 
examination to Senior Maintenance Personnel. 
Upon passing the examination, these employees shall be promoted to Senior 
Maintenance Personnel at the applicable schedule as per attachment Appendix 
A. 
5.	 Promoted Personnel: 
Any salaried employee either transferred or promoted to a higher rated job shall 
receive a pay increase of the rate for the job in schedule A-3, or a minimum of 
$500.00, or 3% of present salary, whichever is greater. 
Any hourly rated employee either transferred or promoted shall be paid the rate 
of pay associated with that position. 
Article 17 
PROBATIONARY EMPLOYEES 
1.	 Each new employee shall be considered on probation for a period not to exceed 
twenty-six (26) weeks. He/she shall not be entitled to a permanent appointment 
within the above time limit until the appropriate supervisory official evaluates 
his/her performance and recommends to the Superintendent of the School 
District that his/her performance is satisfactory and the Board of Education 
approves. 
2.	 It is agreed that any probationary employee can be discharged at the sole 
discretion of the School District and he/she shall not have the right to seek relief 
pursuant to the Grievance Procedure of this Agreement. 
Article 18 
JOB SECURITY 
1. The School District agrees that employees, other than probationary employees, 
shall receive the full protection of Section 75 of the Civil Service Law as it relates 
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to discharge, suspension, reprimand, fine or demotion. 
2.	 Any employee in the defined negotiating unit not eligible for protection under 
Section 1 of this Article, other than probationary employees, shall have the right 
to pursue any disciplinary action in accordance with theGrievance Procedure of 
this Agreement if it constitutes an unjust exercise of management rights. 
3.	 Layoff and Recall 
(a)	 (1) Non-competitive and Labor Class Employees 
All layoffs, reduction in force, job abolishment and recalls shall be 
according to classification and seniority. The least senior employee in 
the affected classilication shall be the first to be laid off. Recalls shall 
be in reverse order to layoff. To be protected by this layoff policy, a 
ten (10) month employee must have completed ten (10) months of 
work in the position, an eleven (11) month employee must have 
completed eleven (11) months, and a twelve (12) month employee 
must have completed twelve (12) months of work in the position. 
(2) Competitive Class Employees 
Employees with Civil Service competitive classifications shall be laid 
off and recalled in accordance with the applicable provisions of the 
Civil Service Law. 
(b)	 Employees shall be given two (2) weeks' notice prior to being laid off. 
(c)	 Employees who are recalled from layoff shall be recalled in reverse order to 
layoff. 
(d)	 Employment rights of an employee who has been laid off shall terminate 
after four (4) years. The employee will have no further rights. 
(e)	 Recalled employees who have been laid off shall have all benefits which 
had accrued up to the time of layoff restored. 
(f)	 Seniority shall be defined as length of service commencing from the last 
official date of employment by the School District. 
Article 19 
GRIEVANCE PROCEDURE 
1.	 Statement of Policy: 
It is the desire of the Superintendent and the Association to establish and adopt 
those policies and regUlations which will preserve and improve harmonious 
relationships between the non-instructional employees and the Superintendent 
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and thus contribute to a more effective discharge of the basic responsibility to 
provide an effective and efficient educational program. 
2.	 Definitions: 
(a)	 Representative shall mean a person designated by the CSEA. 
(b)	 Grievance shall mean any claimed violation, misinterpretation or 
inequitable application of this Agreement. 
3.	 General Principles: 
(a)	 In any and all stages of grievance procedure an employee shall be 
entitled to a representative. 
(b)	 The presentation of grievances by an employee in accordance with these 
procedures shall be free from coercion, interference, restraint, 
discrimination, penalty or reprisal. 
(c)	 All parties concerned in a grievance procedure shall have the rightto 
access at reasonable times to all lawfully available written statements and 
records pertaining to the case. 
(d)	 Hearings shall be confidential and shall take place outside of school 
hours. 
(e)	 The filing and proc~ssing of grievances under this article shall be deemed 
the sole and exclusive remedy available to the employee to protect any 
claimed violation of this agreement, and the end result of the procedure 
contained herein shall be final and binding on all parties 
4.	 Procedures: 
(a)	 FIRST STAGE 
A grievant who believes that the terms of the collective bargaining 
agreement have been breached shall initiate informal resolution either 
directly or through a representative by discussing the grievance with 
his/her immediate supervisor. Determinations reached at this stage of a 
grievance procedure shall not be deemed to be precedent setting or 
binding on either party in future cases. Failing to gain satisfactory 
resolution of his/her grievance, the employee shall then submit in writing 
his/her grievance to his/her supervisor within three (3) calendar weeks of 
the date of occurrence giving rise to the grievance. This person shall 
respond to the employee, in writing, within not more than five (5) work 
days of his/her receipt of the grievance. A copy of this reply shall be filed 
with the Superintendent of Schools not more than one (1) day after its 
issuance. 
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(b)	 SECOND STAGE 
If the grievance is not satisfactorily resolved, the employee may request in 
writing not later than ten (10) work days after the date of receipt of the first 
stage reply, a review of the determination by the Superintendent of 
Schools. The Superintendent of Schools shall make a written 
determination within ten (10) work days of this meeting and immediately 
communicate in writing that determination to the employee and his/her 
immediate supervisor. 
(c)	 THIRD STAGE 
If the grievance is still unresolved, the employee may appeal in writing to 
the Board of Education not more than ten (10) work days after receipt of 
the response from the Superintendent of Schools. The Board of 
Education shall take all the necessary steps and actions and render a 
decision not later than thirty (30 work days after the date of the filing of the 
appeal. 
(d)	 FOURTH STAGE (Arbitration) 
If the grievance remains unresolved after the Third Stage decision, the 
Association may, within fifteen (15) work days of the Third Stage decision, 
submit the grievance in writing to one of the permanent arbitrators on a 
rotating basis. Permanent arbitrators for the duration of the agreement 
are: James R. Markowitz, Ronald Kowalski, and Joseph Gentile. If all of 
the permanent arbitrators are unavailable to conduct a hearing within sixty 
(60) days of the above submission, the Association may file the grievance 
with the American Arbitration Association in accordance with its Voluntary 
Arbitration Rules. The decision of the arbitrator shall be final and binding 
on both parties. 
(1)	 The arbitrator shall have no power to add to, subtract from, or 
change any of the provisions of this Agreement; nor to render any 
decision which conflicts with a law, regulation, directive, or other 
obligation upon a District; nor to imply any obligation upon the 
District which is not specifically set forth in this Agreement. Awards 
may not be retroactive beyond one week prior to the service of the 
Step 2 written grievance upon the District. In making his/her 
award, the arbitrator shall bear in mind that both the District and 
Association recognize that their paramount obligation is the welfare 
of the school children. 
(2)	 If the grievance was not raised, reduced to writing, filed and 
appealed to subsequent stages in accordance with the time limits 
provided in Section 4 (a) (b) (c) in this article, which time limits may 
be extended only upon the written consent of the Superintendent, 
the grievance will be deemed waived; and there shall be no right to 
arbitration. Should the District or Board not adhere to the time 
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limits provided for in this article, the Association may proceed to the 
following stage. 
(3)	 The following provisions of this Agreement may be processed 
through the grievance procedure but shall not be subject to binding 
arbitration: Article 6-1 (a), Article 6-1 (b), Article 15 A-3, Article 20, 
Article 21-3, and Article 21-4. 
(4)	 The fees and expenses of the arbitrator shall be shared equally by 
the parties. 
Article 20 
RECLASSIFICATION PROCEDURE 
"Reclassification" and "Classification" shall mean and refer to "position" classification 
and "jurisdictional" classification. "Position" classification shall mean a grouping 
together under common and descriptive titles, of positions that are substantially similar 
in the essential character and scope of their duties and responsibilities and in the 
qualification requirements therefore. "Jurisdictional" classification shall mean the 
assignment of positions in the classified service to the competitive, non-competitive, 
exempt, or labor classes. 
"Personnel Department" shall mean the City of Oswego Department of Personnel. 
"Personnel Officer" shall mean the designated representative of the City of Oswego 
School District who shall have the authority and shall receive any petitions under the 
terms and conditions of this Article. 
The parties to this agreement endorse the spirit intended by Section 61, Subdivision 2, 
of the Civil Service Law which provides, except in temporary cases of emergencies, a 
prohibition against continued "out-of-title" work. The parties also acknowledge the 
injustice of continued "out-of-title" work since no credit may be extended to any 
employee in a promotional exam for any "out-of-title" work performed. 
INITIAL PRESENTATION - STEP 1 
Any employee who sincerely believes he/she is continually performing "out-of-title" work 
shall discuss the matter with an Association officer who shall investigate the matter 
fully, compare the work the employee is actually performing with the given job 
specifications. For the purpose of resolving the problem at the lowest possible level, 
the School District shall assist the Association representative as much as possible by 
supplying him/her with any necessary data. 
In the event the employee is not satisfied with the information supplied by the 
Association officer, the matter, within three (3) days, shall be discussed with the 
employee's supervisor. If either the supervisor, the employee, or the Association 
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representative feels the need for aid in arriving at an equitable solution, they should 
discuss with and, if advisable, invite such additional School District and Association 
representatives as may be necessary and available to resolve the problem. Within five 
(5) days after the oral presentation of the problem to him/her, the supervisor will 
communicate his/her decision, on an oral basis, to the employee and to the Association 
representative. This procedure, if followed in good faith by both parties, and if 
substantiated by sound data, should lead to a fair and speedy solution of most of the 
routine "out-if-title" complaints arising out of the normal operation of the School District. 
In the event the School District decides in the employee's favor, the School District 
shall, in cooperation with the employee and the Association representative, prepare the 
necessary materials to reclassify the position within the School District and forward 
them to the Personnel Department or adjust the employee's job duties. 
In no case shall the above procedure exceed ninety (90) days. The position then shall 
be filled on a provisional basis by the employee, and he/she shall then fulfill any 
examination requirements imposed under Civil Service Law. 
If, however, a problem is not satisfactorily resolved in Step 1, it can be presented in 
writing and processed in Step 2. 
STEP 2 
If an employee involved in a reclassification dispute is not satisfied with the decision 
rendered in Step 1, after receiving the endorsement of the Association Grievance 
Committee, he/she or the Association representative may, within ten (10) days 
thereafter, request a review and determination of the problem by the Personnel Officer 
of the School District. The Association representative shall also be present at this 
meeting. The appeal shall be in writing and shall contain statements relating to the 
specific nature of work the employee is actually performing and supportive data relative 
to the formal job description. Any other supportive data, such as formal job 
specifications in which the employee believes the position ought to be classified, shall 
also be introduced, in writing, to make the hearing more meaningful. 
A meeting of the Personnel Officer and the employee shall be held within fifteen (15) 
days after the Personnel Officer has received copies of the above petition. 
Within ten (10) days after the close of the hearing, the Personnel Officer shall inform 
the employee, on a written basis, of his/her decision. 
In the event the Personnel Officer decides in the employee's favor, he/she shall, in 
cooperation with the employee, prepare the necessary material to reclassify the position 
within the School District and advise the Personnel Department or adjust the 
employee's job duties. In no case shall the above procedure exceed ninety (90) days. 
The position shall then be filled on a provisional basis by the employee, and he/she will 
then be required to fulfill any examination requirements imposed by Civil Service Law. 
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STEP 3 
If an employee requesting a reclassification, after receiving the endorsement of the 
Association Grievance Committee, is not satisfied with the decision rendered in Step 2, 
he/she shall follow the exact procedure as listed in Step 4 of Article 20 of this agree­
ment. 
In the event the School Board decides in the employee's favor, the designated rep­
resentative of the Board shall prepare the necessary material to reclassify the position 
within the School District and advise the Personnel Department or adjust the employ­
ee's job duties. In no case shall the above procedure exceed ninety (90) days. Any 
examination requirements shall then be fulfilled. 
STEP 4 
If the reclassification dispute is still not resolved pursuant to Step 3 of this Article, the 
employee shall have the right to pursue the matter in any court of competent jurisdiction 
under an alleged violation of Section 61, Subdivision 2, of the Civil Service Law. 
It is agreed that any employee who has his/her jurisdictional classification changed shall 
have the same rights to pursue the foregoing procedure. 
Article 21 
GENERAL CONSIDERATIONS 
1.	 No article or Section of this agreement shall be in any violation of Civil Service 
Law, the Rules and Regulations of the State Department of Civil Service, the 
Rules and Regulations of the City of Oswego Department of Personnel or any 
other applicable law--Iocal, state, or federal. 
2.	 It is agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of law or 
by providing the additional funds therefore shall not become effective until the 
appropriate legislative body has given approval. Every employee organization 
submitting such a written agreement to its members for ratification shall publish 
such notice, include such notice in the documents accompanying such 
submission, and shall read it aloud at any membership meeting called to 
consider such ratification. Within sixty (60) days after the effective date of this 
act, a copy of this section shall be furnished by the chief fiscal officer of each 
public employer to each public employee. Each public employee employed 
thereafter shall upon such employment be furnished with a copy of the 
provisions of such section. 
3.	 The School District may, at its discretion, elect to provide uniforms for employees 
within particular job classifications. It is understood that such uniforms shall be 
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Article 21 - GENERAL CONSIDERATIONS (continued) 
provided at no expense to the employee, and it is further understood that all 
employees within that job classification will be required to wear the uniform, if 
such uniform is provided. 
4.	 The Association President shall certify to the School District the name of one 
person who shall be responsible for all communications pertaining to grievances, 
negotiations, or any other official business between the School District and the 
Association. In the event that the Association President designates someone 
else to assume this responsibility, then the Association shall immediately notify 
the School District, in writing, of the name of the new person who is charged with 
this responsibility. 
5.	 Personnel File 
Official personnel files shall be maintained under the following circumstances: 
(a)	 No materials, excluding references and information obtained in the 
process of evaluating the staff member for employment, shall be placed in 
any files unless the staff member has been given the opportunity to read 
the material. The staff member shall acknowledge that he/she has read 
such material by affixing his/her signature on the actual copy to be filed, 
with the understanding that such signature merely signifies that he/she 
has read the material to be filed. Such signature does not necessarily 
indicate agreement with its content. 
(b)	 The staff member shall have the right within four weeks to answer any 
material filed and his/her answer shall be reviewed by the Superintendent 
or designee and attached to the file copy, with a notation of such review 
thereon. 
(c)	 Upon request, in writing, ten (10) days in advance, the staff member shall 
be given complete access to his/her file in the presence of the 
Superintendent or his/her designee. 
(d)	 The staff member, upon written request, shall be furnished a true 
reproduction of any material in files, within (10) days, excluding those 
documents obtained in the initial process of evaluating the staff member 
for employment. The cost of all reproductions will be in accordance with 
the Freedom of Information Law and current Board of Education policy. 
6.	 The CSEA shall be provided with a copy of the official agenda of each regular 
Board of Education meeting prior to each meeting. The CSEA shall be provided 
with copies of the official minutes of each regular Board of Education Meeting as 
soon as possible after the approval of the said minutes by the Board of 
Education. 
7.	 The District shall adopt the existing Employee Assistance Program as provided 
by Board Policy. 
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8.	 Nurses' Work Year - Nurses who are members of this bargaining unit shall have 
a work year consistent with that of the members of the teachers' bargaining unit. 
The District reserves the right, however, to add ten (10) additional nurse work 
days, without any additional compensation therefore, which days shall be added 
prior to school's opening in September and subsequent to the close of the school 
year. In no event shall these additional workdays be used to staff any District 
summer school program. 
Article 22 
LABOR-MANAGEMENT COMMITTEE 
The District and Union agree to establish a joint Labor-Management Committee for the 
purpose of providing communication, discussion, and resolution of issues affecting the 
District and the bargaining unit. The Committee shall be composed of no more than five 
(5) District representatives appointed by the Superintendent and five (5) Union 
representatives appointed by the Union President. The Committee shall meet upon the 
request of either party, but with no fewer than four meetings during the school year, July 
through June. 
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Article 23 
LENGTH OF AGREEMENT 
1.	 Neither party to this agreement shall make any attempt to make any alteration, 
modification, change or variation of any of the items expressly and specifically covered 
herein during the term of this agreement, unless by mutual agreement. 
2.	 The Association, through its designated spokesperson, shall notify the School District 
prior to the expiration of this Agreement of its intention to commence negotiations for a 
successor agreement. 
3.	 This agreement shall become effective on July 1, 2006, and shall terminate at the close 
of the business day on June 30, 2011. 
IN WITNESS WHEREOF, the parties have hereunto set their hands the date and year 
written below. 
Slgned this c6'1 day of ~-mr~ ,2008. 
OSWEGO CITY SCHOOL DISTRICT 
IlIiam W. Crist, Acting Superintendent 
CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC.
 
LOCAL 1000 AFSCME, AFL-CIO
 
OSWEGO CITY SCHOOL DISTRICT UNIT 8020
 
.c:::::>Vice-President 
!!f!$%d 
CSEA Labor Relations Specialist 
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HOURLY WAGE RATES 2006/07, 2007/08,2008/09,2009/10,2010/11
 
For all employees hired PRIOR to July 1, 1998
 
(4% each year) 2006/07 2007/08 2008109 2009/10 201012011 
POSITION PROS PERM PROS PERM PROS PERM PROS PERM PROS PERM 
Assistant Weight Room Supervisor 15.28 15.75 1589 16.38 16.53 17.04 17.19 1772 1788 1843 
Audio-Visual Assistant 11.77 1213 1224 1262 12.73 13.11 13.24 13.64 1377 14.19 
Automotive Mechanic Heloer 1199 1234 12.47 1283 1297 1335 1349 13.89 14.03 14.44 
Career Center Attendant 1177 12.13 12.24 1262 1273 1311 1324 13.64 13.77 14.19 
Cleaner/Laundrv Worker 1296 13.35 13.48 1388 1402 14.45 1458 1502 15.16 1563 
Clerk 1194 1228 1242 1277 12.92 13.28 1343 1381 1397 1437 
Custodial (2) 16.74 17.24 17.41 17.93 18.11 18.65 18.83 1939 19.58 20.17 
Custodial Worker 13.88 1430 14.44 14.87 15.02 15.47 1562 16.08 16.24 16.73 
Disabled Student Classroom Aide 1177 12.13 12.24 12.62 12.73 1311 13.24 13.64 13.77 14.19 
Food Service Helper 12.38 1275 1288 13.26 13.39 13.79 1392 14.34 14.48 1492 
Health Office Assistant part-bme 1177 1213 1224 12.62 1273 1311 1324 1364 1377 14.19 
Llbrarv AIde 11.77 1213 1224 1326 12.73 1311 1324 1364 13.77 1419 
L1brarylComputer Data TechniCian 11.77 1213 1224 1326 12.73 1311 1324 1364 1377 14.19 
Mlcrocomouter Laboratorv Tech Trainee 10.71 11 03 11 14 1147 11.59 11 94 12.05 1242 12.53 1291 
Library Clerk 11.94 1228 1242 1277 12.92 13.28 1343 13.81 13.97 1437 
JUnior Librarv Clerk 11.77 1213 1224 1262 12.73 13.11 1324 13.64 1377 1419 
Order Clerk 11.94 12.28 1242 12.77 12.92 1328 1343 1381 13.97 14.37 
PholocooY Machine Ooerator 11.77 1213 1224 12.62 1273 13.11 1324 1364 1377 14.19 
PUPil census Clerk 11.94 12.28 12.42 1277 12.92 1328 1343 1381 1397 14.37 
School Bus Attendant 11.77 1213 12.24 1262 1273 1311 1324 13.64 13.77 1419 
School Bus Driver 19.58 20.16 2036 2096 21.19 2180 22.03 2267 2291 2358 
School MOnitor 1177 12.13 12.24 1262 1273 13.11 1324 13.64 1377 1419 
School Security Officer 1667 16.67 1734 17.34 18.03 1803 1876 1876 19.51 1951 
Sign Language Interpreter 1491 15.37 1551 1598 16.13 16.63 1678 1730 17 45 1799 
Stores Clerk 11.94 12.28 1242 1277 12.92 13.28 1343 13.81 13.97 1437 
Teacher Aide 11.77 12.13 1224 1262 12.73 13.11 1324 13.64 13.77 1419 
Traffic MOnitor Prevaihna minimum wage rate 
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2006/07 SALARY SCHEDULE (+4%)
 
For all employees PRIOR to July 1, 1998
 
POSITION Step 1 Step 2 Step 3 Step 4 StepS Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechamc, Building Maintenance 
Mechamc 45,880 47,233 48,562 49,897 51,236 52,565 
Maintenance Worker 36,500 37,820 39,173 40,488 41,841 43,170 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 40.715 42,811 44,904 47,000 49,096 51193 
Mason 39,173 40,488 41,841 43,446 44,513 45,861 
Automobve Mechamc, Mechanic/Storekeeper, Senior 
Automobve Mechanic 39.318 40,638 41,989 43308 44,654 45,990 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator Motor EQuiPment Operator (LUlht) 33,668 34,989 36322 37,656 39,003 40319 
School Security (12 month) 45,287 46,246 47,201 48159 49,112 50,067 
Principal Account ClerkfTVPist 33,305 34,690 36,139 37,646 39,212 43484 
District PurchasinQ Assistant 40,359 42,371 44,231 46126 48,063 51,687 
Semor Clerk-Account, Payroll, Account ClerkfTypist, 
Warehouse PurchaslnQ Clerk, Senior StenoQrapher 39,088 41,378 43,287 45196 47,108 49,017 
Account ClerkfTypist, Stenographer, Title 1 
Home/School Assistant 30,937 32,682 34,756 36,665 38,576 40488 
Account ClerkfTypist-11 month 28,556 30,169 32,077 33845 35,609 37,369 
Semor Typist 29,224 30,770 32,848 34858 36,871 38877 
Typist, District Purchasing Clerk, Data Processing 
Typist, Microfilm Operator 27,514 28,851 30,946 33,048 35,161 37,264 
TYPist; MUSIC Secretary (11 month) 25,319 26,528 28,455 30,379 32,322 34235 
Typist (10 month) 23,105 24,208 25,968 27714 29,472 31227 
Receptionist 25,240 26,089 26,938 27,812 28,715 29648 
Dispatcher 42,503 43,735 44,969 46,203 47,433 48,664 
Computer ProQrammer 45,555 48,608 51,660 54 714 57,765 60,820 
Theater ManaQer 38,689 39,848 41,046 42278 43,546 44 852 
Theater Production Technician 33,387 34,390 35,209 36,284 37,371 38495 
PrintinQ SuperVIsor 45,243 46,827 48,466 50,163 51,921 53737 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 42,302 43,522 44,770 46,005 47235 48469 
Athletic Trainer (10 month) 36,237 37,225 38,210 39,202 40,190 41,178 
Cued Speech Interpreter, Disabled StUdent Classroom 
Aide (Braille) * 17,898 18,579 19,283 20,019 20,777 21,568 
Microcomouter Lab Technician 1Q-month (7 hrs/day)* 16,510 17,136 17,787 18462 19,164 19,893 
Registered School Nurse 30,951 32,302 34,405 36,499 38,591 40699 
Cook; Baker * 17,739 18,502 19,272 20,044 20804 23473 
Assistant Cook * 15.765 16,525 17,294 18068 18,827 21,494 
LANIWAN Administrator - - - - - 56,393 
Food Service Helper 12.01 12.01 12.01 12.11 12.34 12.70 
Custodial Worker 12.88 13.47 13.97 14.48 15.13 15.62 
Cleaner/Laundry Worker 12.01 12.56 13.09 13.57 14.21 14.70 
*Works the Instrucbonal Calendar and are not covered by Arbcle 13-0 (Vacations) 
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2007/08 SALARY SCHEDULE (+4%)
 
For all employees PRIOR to July 1, 1998
 
POSITION SteD 1 SteD2 SteD3 SteD4 StepS Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electncian, HVAC Mechanic, Building Maintenance 
Mechanic 47,715 49,122 50,504 51,893 53,285 54,667 
Maintenance Worker 37,960 39,332 40,740 42,108 43515 44,897 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 42,344 44,523 46,700 48,880 51,060 53,241 
Mason 40740 42,108 43,515 45,184 46,294 47,695 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 40,891 42264 43,669 45,040 46,441 47,829 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
VehIcle Operator, Motor Equipment Operator (Liaht) 35,015 36,388 37,775 39,163 40,563 41,931 
School Securltv (12 month) 47098 48,096 49,089 50,086 51,076 52,069 
Principal Account ClerklTypist 43,296 45,097 46,980 48,940 50,977 56,530 
District Purchaslno Assistant 41,974 44,065 46,000 47,971 49,985 53,754 
Senior Clerk-Account, Payroll, Account ClerklTypist, 
Warehouse Purchasino Clerk, Senior Stenoaraoher 40,652 43,034 45,018 47,004 48,992 50,978 
Account ClerklTypist, Stenographer, Title 1 
Home/School Assistant 32,174 33,989 36,146 38,132 40,119 42,108 
Account ClerklTvDlst-11 month 29,699 31,376 33,360 35,199 37,033 38,864 
Senior Tvoist 30,393 32,001 34,162 36,252 38,346 40,432 
Typist, Dlstnct Purchasing Clerk, Data Processing 
Typist, Microfilm Ooerator 28615 30,005 32,184_ 34,370 36568 38,755 
Tvpist; MUSIC Secretary (11 month) 26,332 27,589 29,594 31,595 33,615 35,604 
Typist (10 month) 24,029 25,176 27,006 28,822 30,650 32,476 
ReceptiOnist 26,249 27,133 28,016 28924 29,864 30834 
Dispatcher 44,203 45,485 46,767 48,051 49,331 50,610 
Computer Programmer 47,377 50,552 53,726 56,903 60,075 63,253 
Theater Manaaer 40,237 41,442 42,688 43,969 45,288 46,646 
Theater Production Technician 34,723 35,765 36,618 37,735 38,866 40,034 
Printing Suoervisor 47,053 48,700 50,405 52,170 53,998 55,886 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 43994 45,263 46,561 47,846 49,124 50,408 
AthletiC Trainer (10 month) 37,686 38,714 39,738 40,770 41797 42,825 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 18,614 19,322 20,054 20,820 21,608 22,430 
Microcomputer Lab Technician 10-month (7 hrs/dav)* 17,170 17,822 18,499 19,201 19,931 20,689 
Rea.stered School Nurse 32,189 33,594 35,781 37,959 40,135 42,327 
Cook; Baker * 18,449 19,242 20,043 20,846 21,636 24,412 
Assistant Cook * 16,396 17,186 17,986 18,791 19580 22,353 
LANIWAN Administrator - - - - - 58649 
Food Service Heloer 12.49 12.49 12.49 12.59 12.83 13.21 
Custodial Worker 13.40 14.01 14.53 15.06 15.74 16.24 
Cleaner/Laundry Worker 12.49 13.06 13.61 14.11 14.78 15.29 
*Works the Instructional Calendar and are not covered by Arbele 13-0 (Vacations) 
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2008/09 SALARY SCHEDULE (+4%)
 
For all employees PRIOR to July 1, 1998
 
POSITION Step 1 Step 2 Step 3 Step 4 StepS Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, Building Maintenance 
Mechanic 49,624 51,087 52,524 53,969 55,416 56,854 
Maintenance Worker 39,478 40,905 42,370 43,792 45,256 46,693 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 44,038 46,304 48,568 50,835 53,102 55,371 
Mason 42,370 43,792 45,256 46,991 48,146 49,603 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive MechaniC 42,527 43,955 45,416 46,842 48,299 49,742 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Eauipment Operator (Lioht) 36,416 37,844 39,286 40,730 42,186 43,608 
School Securitv (12 month) 48,982 50,020 51,053 52,089 53119 54,152 
Principal Account ClerkfTvpist 45,028 46901 48,859 50,898 53,016 58,791 
Distnct Purchasino Assistant 43,653 45,828 47,840 49,890 51,984 55,904 
Senior Clerk-Account, Payroll, Account ClerkfTypist, 
Warehouse Purchasina Clerk, senior Stenoarapher 42,278 44,755 46,819 48,884 50,952 53,017 
Account ClerkfTy'pist. Stenographer, Title 1 
Home/School Assistant 33,461 35,349 37,592 39,657 41,724 43,792 
Account ClerkfTypist-11 month 30,887 32,631 34,694 36,607 38,514 40,419 
Senior Typist 31,609 33,281 35,528 37,702 39,880 42,049 
Typist, District PurchaSing Clerk, Data Processing 
Typist, Microfilm Operator 29760 31,205 33,471 35,745 38,031 40,305 
Typist; MUSIC Secretarv (11 month) 27,385 28693 30778 32,859 34 960 37,028 
Typist (10 month) 24,990 26,183 28,086 29,975 31,876 33,775 
Receptionist 27,299 28,218 29,137 30081 31,059 32,067 
Dispatcher 45,971 47,304 48,638 49,973 51,304 52634 
Computer Proorammer 49,272 52,574 55,875 59,179 62,478 65,783 
Theater Manaoer 41,846 43,100 44396 45,728 47,100 48,512 
Theater Production Technician 36,112 37,196 38,083 39,244 40,421 41,635 
Printlno Supervisor 48,935 50,648 52,421 54,257 56158 58,121 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 45,754 47,074 48,423 49,760 51,089 52,424 
Athletic TraIner (10 month) 39,193 40,263 41,328 42401 43,469 44,538 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * I 19,359 20,095 20,856 21,653 22472 23,327 
Microcomputer Lab Technician 10-month (7 hrs/day)* 17,857 18,535 19,239 19,969 20,728 21,517 
Reoistered School Nurse 33,477 34,938 37,212 39,477 41,740 44,020 
Cook; Baker * 19,187 20,012 20,845 21,680 22,501 25,388 
Assistant Cook * 17,052 17,873 18,705 19,543 20,363 23,247 
LANIWAN Administrator - - - - - 60,995 
Food Service Helper 12.99 12.99 12.99 13.09 13.35 13.74 
Custodial Worker 13.93 14.57 15.11 15.66 16.37 16.89 
Cleaner/Laundry Worker 12.99 13.58 14.15 14.67 15.37 15.90 
*Works the Instructional Calendar and are not covered by ArtIcle 13-D (Vacations) 
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2009/10 SALARY SCHEDULE (+4%)
 
For all employees PRIOR to July 1, 1998
 
POSITION Step 1 Step 2 Step 3 SteD4 Step 5 Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, BUilding Maintenance 
Mechanic 51,609 53,130 54,625 56,128 57,633 59,128 
Maintenance Worker 41,057 42,541 44,065 45,544 47,066 48,561 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 45,800 48,156 50,511 52,868 55,226 57586 
Mason 44,065 45,544 47,066 48,871 50,072 51,587 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 44,228 45713 47,233 48,716 50,231 51,732 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Eauipment Operator (Liaht) 37,873 39,358 40,857 42,359 43,873 45,352 
School Security (12 month) 50,941 52021 53,095 54,173 55244 56,318 
Principal Account ClerklTvoist 46,829 48777 50,813 52,934 55,137 61 143 
District Purchasina Assistant 45,399 47661 49,754 51,886 54,063 58140 
Senior Clerk-Account, Payroll, Account ClerklTypist, 
Warehouse Purchasina Clerk, Senior Stenoarapher 43,969 46,545 48,692 50,839 52,990 55138 
Account ClerklTypist, Stenographer, Title 1 
Home/School Assistant 34,799 36763 39,096 41,243 43,393 45,544 
Account ClerkITvpist-11 month 32,122 33,936 36,082 38,071 40,055 42,036 
Senior Typist 32,873 34,612 36,949 39,210 41,475 43,731 
Typist, District Purchasing Clerk, Data Processing 
TYPiSt, Microfilm Operator 30,950 32,453 34,810 37,175 39,552 41,917 
TYPist; Music Secretary (11 month) 28,480 29,841 32,009 34,173 36,358 38,509 
TYPist (10 month) 25,990 27,230 29,209 31,174 33,151 35,126 
Receptionist 28,391 29347 30,302 31,284 32,301 33350 
Dispatcher 47810 49196 50,584 51,972 53,356 54739 
Computer ProQrammer 51,243 54677 58,110 61,546 64,977 68414 
Theater Manaaer 43,520 44,824 46,172 47557 48,984 50,452 
Theater Production TechniCian 37,556 38,684 39,606 40814 42,038 43,300 
Printing Suoervlsor 50,892 52674 54,518 56,427 58,404 60,446 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 47,584 48,957 50,360 51750 53,133 54521 
Athletic Trainer (10 month) 40,761 41,874 42,981 44,097 45,208 46,320 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 20,133 20899 21,690 22,519 23,371 24260 
Microcomputer Lab Technician 10-month (7 hrs/day)* 18,571 19,276 20,009 20,768 21,557 22,378 
Reaistered School Nurse 34,816 36,336 38,700 41,056 43,410 45,781 
Cook; Baker * 19,954 20,812 21,679 22547 23,401 26404 
Assistant Cook • 17,734 18,588 19,453 20325 21,178 24177 
LANIWAN Administrator - - - - - 63435 
Food Service Heloer 13.51 13.51 13.51 13.61 13.87 14.29 
Custodial Worker 14.50 15.15 15.71 16.29 17.02 17.57 
Cleaner/Laundrv Worker 13.51 14.12 14.72 15.26 15.98 16.54 
*Works the Instructional Calendar and are not covered by Article 13-0 (Vacattons) 
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2010/2011 SALARY SCHEDULE (+4%)
 
For all employees PRIOR to July 1, 1998
 
POSITION Step 1 SteD2 Step 3 SteD4 Step 5 Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, Building Maintenance 
Mechanic 53,673 55,255 56,810 58373 59,938 61,493 
Maintenance Worker 42,699 44,243 45828 47366 48949 50503 
Warehouse Coordinator, Computer Network 
Specialist Senior Groundsworker 47,632 50,082 52531 54983 57,435 59,889 
Mason 45,828 47.366 48,949 50826 52,075 53650 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 45,997 47,542 49122 50,665 52,240 53,801 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Ooerator Motor EQuil>ment Ooerator (LiQht) 39,388 40932 42,491 44,053 45,628 47,166 
School Security (12 month) 52,979 54102 55219 56,340 57454 58,571 
Principal Account ClerkfTvPist 48,702 50,728 52,846 55,051 57,342 63,589 
Distnct Purchasina Assistant 47,215 49,567 51,744 53.961 56226 60466 
Senior Clerk-Account, Payroll, Account Clerk/Typist, 
Warehouse PurchasinQ Clerk Senior StenoQraDher 45,728 48407 50,640 52873 55,110 57,344 
Account ClerklTypist, Stenographer, Title 1 
Home/School Assistant 36,191 38,234 40660 42,893 45,129 47366 
Account ClerkfTvoist-11 month 33,407 35293 37525 39594 41657 43,717 
Semor TvPist 34,188 35,996 38,427 40,778 43,134 45,480 
Typist, Distnct Purchasing Clerk, Data Processing 
Typist, Microfilm Ooerator 32,188 33,751 36,202 38662 41,134 43,594 
Typist; Music Secretarv (11 month) 29,619 31035 33,289 35,540 37,812 40,049 
Tvolst (10 month) 27,030 28,319 30,377 32.421 34477 36531 
ReceptioOlst 29,527 30,521 31 514 32,535 33,593 34,684 
Dispatcher 49,722 51,164 52,607 54.051 55,490 56,929 
Com puter ProQrammer 53,293 56864 60,434 64,008 67,576 71 151 
Theater Manaaer 45,261 46617 48,019 49,459 50,943 52470 
Theater Production Technician 39,058 40,231 41.190 42,447 43,720 45032 
PnntinQ Suoervisor 52,928 54,781 56,699 58,684 60,740 62864 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 49,487 50,915 52,374 53,820 55,258 56,702 
Athletic Trainer (10 month) 42,391 43,549 44,700 45861 47016 48173 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 20,938 21,735 22,558 23,420 24,306 25,230 
Microcomputer Lab Technician 10-month (7 hrs/dav)* 19,314 20,047 20,809 21,599 22,419 23273 
Registered School Nurse 36,209 37,789 40,248 42698 45146 47,612 
Cook; Baker * 20,752 21,644 22,546 23449 24,337 27,460 
Assistant Cook * 18,443 19,332 20231 21,138 22,025 25,144 
LANIWAN Administrator - - -
- -
65,972 
Food Service Heloer 14.05 14.05 14.05 14.15 14.42 14.86 
Custodial Worker 15.08 15.76 16.34 16.94 17.70 18.27 
Cleaner/Laundrv Worker 14.05 14.68 15.31 15.87 16.62 17.20 
·Wor1<s the Instructional Calendar and are not covered by ArtIcle 13-D (Vacations) 
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HOURLY WAGE RATES 2006/07,2007/08,2008/09,2009/10,2010/11
 
For all employees hired AFTER June 30, 1998
 
(4% each year) 
POSITION 
Assistant Weight Room Supervisor 
Audio-Visual Assistant 
Automotive Mechanic Helper 
Career Center Attendant 
Cleaner/Laundry WOlker 
Clerk 
Custodial Worker 
Disabled Student Classroom Aide 
Food Service Helper 
Health Office AsSiStant, part-lime 
Library Aide 
Library/Computer Data TechniCian 
MIcrocomputer Laboratory Tllch Trainee 
Library Clerk 
JUnior Library Clerk 
Order Clerk 
Photocopy Machine Operator 
Pupil Census Clerk 
School Bus Attendant 
School Bus Dnver 
School MOnitor 
School Secunty Officer 
Sign Language Interpreter 
Stores Clerk 
Teacher Aide 
2006107 
PROS PERM 
1221 1258 
941 970 
957 987 
941 970 
1036 1068 
954 985 
11 10 1144 
941 970 
990 1021 
941 970 
941 970 
941 970 
657 883 
954 985 
941 970 
954 985 
941 970 
954 985 
941 970 
1565 1614 
941 970 
1667 1667 
11 91 1227 
954 985 
941 970 
2007108 
PROS PERM 
1270 1308 
979 1009 
995 1026 
979 1009 
1077 11 11 
992 1024 
1154 1190 
979 1009 
1030 1062 
979 1009 
979 1009 
979 1009 
891 918 
992 1024 
979 1009 
992 1024 
979 1009 
992 1024 
979 1009 
1628 1679 
979 1009 
1734 1734 
1239 1276 
992 1024 
979 1009 
2008/09 
PROS PERM 
1321 1361 
1018 1049 
1035 1067 
1018 1049 
1120 1155 
1032 1065 
1200 1238 
1018 1049 
1071 1105 
1018 1049 
1018 1049 
1018 1049 
927 955 
1032 1065 
1018 1049 
1032 1065 
1018 1049 
1032 1065 
1018 1049 
1693 1745 
1018 1049 
1803 1803 
1288 1327 
1032 1065 
1018 1049 
2009/10 
PROS PERM 
1374 1416 
1059 1091 
1076 11 10 
1059 1091 
1165 1202 
1073 1108 
1248 1287 
1059 1091 
11 14 1149 
1059 1091 
1059 1091 
1059 1091 
964 993 
1073 1108 
1059 1091 
1073 11 08 
1059 1091 
1073 1108 
1059 1091 
17 61 1815 
1059 1091 
1876 1876 
1340 1380 
1073 1108 
1059 1091 
2010/11 
PROS PERM 
1429 1473 
11 01 1135 
11 19 1154 
11 01 1135 
1212 1250 
11 16 1152 
1298 1339 
11 01 1135 
1159 1195 
11 01 1135 
11 01 1135 
11 01 1135 
1002 1033 
11 16 1152 
11 01 11 35 
11 16 1152 
11 01 1135 
11 16 1152 
11 01 1135 
1831 1888 
11 01 1135 
1951 1951 
1393 1435 
11 16 1152 
11 01 1135 
Traffic MOnitor Prevailing minimum wage rate 
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2006/07 SALARY SCHEDULE (+4%)
 
For all employees hired AFTER June 3D, 1998
 
POSITION Step 1 Step 2 Step 3 SteD4 SteDS Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, Building Maintenance 
Mechanic 36,704 37,785 38,849 39,917 40,990 42,051 
Maintenance Worker 29,201 30,257 31,338 32,391 33,471 34,536 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 32,573 34,248 35924 37,600 39,277 40,954 
Mason 31,338 32,391 33,471 34,757 35,610 36,690 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 31,455 32,511 33,591 34,646 35,723 36,792 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor EQuipment Ooerator (Liaht) 26,934 27,992 29,058 30,125 31,202 32,255 
School Security (12 month) 36,230 36,997 37,761 38,529 39,289 40,055 
Pnncipal Account ClerkfTvpist 33,305 34,690 36,139 37,646 39,212 43484 
District Purchasina Assistant 32,288 33,897 35,385 36900 38,449 41,349 
Senior Clerk-Account, Payroll, Account Clerkffypist, 
Warehouse Purchasing Clerk Senior Stenoaraoher 31,270 33,102 34,630 36,157 37,686 39,213 
Account Clerkffypist, Stenographer, Title 1 
Home/School AsSistant 24,750 26,146 27,805 29,332 30,860 32,391 
Account ClerkfTYOlst-11 month 22,846 24,135 25,662 27,075 28488 29,895 
Senior Typist 23,379 24,615 26,280 27,886 29,496 31,102 
Typist, Distnct Purchasing Clerk, Data Processing 
Tvoist 22,010 23,081 24,756 26,438 28,129 29,812 
Typist; Music Secretary (11 month) 20,255 21,222 22,765 24,305 25,858 27,387 
Typist (10 month) 18,485 19,367 20,774 22,171 23,577 24,982 
Microfilm Ooerator; Receotlonlst 20,193 20,873 21,552 22,250 22,973 23,718 
Disoatcher 34,002 34,988 35,976 36,963 37,948 38,931 
Computer Proarammer 36,445 38,886 41,328 43,772 46,210 48,656 
Theater Manaaer 30,951 31,879 32,837 33,822 34,837 35,882 
Theater Production Technician 26,709 27,511 28,167 29,026 29,897 30,794 
Printing Suoervisor 36,195 37,462 38,773 40,130 41,536 42,989 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 33,842 34,818 35816 36,805 37,787 38,775 
Athletic Trainer (10 month) 28,990 29,780 30,568 31,361 32,151 32,943 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) • 14,319 14,863 15,426 16,015 16,622 17,254 
Microcomouter lab TechniCian (7 hrs/dav)· 13,208 13,709 14,230 14,770 15,331 15,915 
Reaistered School Nurse 24,760 25,842 27,525 29,200 30,873 32,559 
Cook; Baker * 14,191 14,801 15,417 16,035 16,643 18,779 
Assistant Cook * 12,612 13,219 13,835 14,455 15,062 17,196 
Food Service Helper 9.60 9.60 9.60 9.68 9.87 10.15 
Custodial Worker 10.31 10.76 11.17 11.56 12.11 12.50 
Cleaner/laundrv Worker 9.60 10.05 10.45 10.86 11.36 11.76 
·Works the Instructional Calendar and are not covered by Article 13-0 (Vacations) 
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2007/08 SALARY SCHEDULE (+4%)
 
For all employees hired AFTER June 3D, 1998
 
POSITION Step 1 Step 2 SteD3 SteD4 SteD 5 Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, Building Maintenance 
Mechanic 38,172 39,297 40,403 41,514 42,629 43,733 
Maintenance Worker 30,369 31,467 32,592 33,686 34,810 35,918 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 33,876 35,618 37,361 39,104 40,848 42,592 
Mason 32592 33,686 34,810 36,147 37,034 38,158 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 32,713 33,812 34,935 36,031 37,152 38,264 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Eauioment Ooerator (Liaht) 28,011 29,111 30,220 31,330 32,450 33,545 
School Security (12 month) 37,680 38477 39,272 40,070 40861 41,657 
Principal Account ClerklTypist 34,637 36,078 37,585 39,152 40,781 45,224 
District Purchasina AsSistant 33,579 35,253 36,800 38,376 39,987 43,003 
Senior Clerk-Account, Payroll, Account ClerklTypist, 
Warehouse PurchaslnQ Clerk, Senior StenoQrapher 32,520 34,426 36015 37,603 39,194 40,782 
Account ClerklTypist, Stenographer, Title 1 
Home/School Assistant 25.740 27,191 28,918 30,505 32094 33,686 
Account ClerklTYPlst-11 month 23,760 25,101 26,688 28158 29,627 31,091 
Senior Typist 24,314 25,599 27,331 29,001 30,676 32,346 
Typist, District Purchasing Clerk, Data Processing 
Typist 22890 24,004 25,746 27,495 29,254 31,004 
Typist; Music Secretary (11 month) 21,065 22,071 23,675 25,277 26,892 28,483 
TYPist (10 month) 19,224 20,142 21,605 23,058 24520 25,981 
Microfilm Ooerator; Receotionist 21,000 21,708 22,414 23,140 23,891 24,667 
Dispatcher 35,362 36,387 37,415 38441 39,465 40,489 
Computer ProQrammer 37,903 40,441 42,981 45,522 48,059 50,603 
Theater Manaaer 32189 33,154 34,150 35,175 36,230 37,317 
Theater Production TechniCian 27,778 28,612 29,294 30,187 31,093 32,026 
PrintinQ Supervisor 37643 38,960 40,324 41,736 43,197 44,709 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 35,195 36,211 37,248 38,277 39,299 40,326 
AthletIC Trainer (10 month) 30,150 30972 31,790 32616 33,437 34261 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 14,891 15,457 16,043 16,656 17287 17,944 
Microcomputer Lab Technician (7 hrs/dav)* 13,736 14,258 14,800 15,361 15,944 16,552 
Registered School Nurse 25,751 26,876 28,626 30,368 32,108 33,862 
Cook; Baker * 14,758 15,393 16,034 16,676 17,309 19,530 
Assistant Cook * 13,117 13,748 14,389 15,033 15,665 17,884 
Food Service Helper 9.98 9.98 9.98 10.07 10.26 10.56 
Custodial Worker 10.72 11.19 11.62 12.02 12.59 13.00 
Cleaner/Laundry Worker 9.98 10.45 10.87 11.29 11.81 12.23 
*Works the Instructional Calendar and are not covered by Article 13-D (Vacations) 
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2008109 SALARY SCHEDULE (+4%)
 
For all employees hired AFTER June 30, 1998
 
POSI110N steo 1 steo2 Steo3 steo4 steo5 Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, Building Maintenance 
Mechanic 39,699 40,869 42019 43,175 44,334 45,482 
Maintenance Worker 31,584 32,726 33,896 35,033 36,202 37355 
Warehouse Coordmator, Computer Network 
Soeciahst Senior Groundsworker 35,231 37,043 38,855 40,668 42,482 44,296 
Mason 33,896 35,033 36,202 37,593 38,515 39,684 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanrc 34022 35.164 36332 37,472 38,638 39795 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Equipment Operator (Licht) 29,131 30,275 31,429 32,583 33,748 34,887 
School Securltv (12 month) 39,187 40,016 40,843 41,673 42,495 43,323 
Principal Account ClerkfTvpist 36,022 37,521 39,088 40,718 42.412 47,033 
District Purchasina Assistant 34,922 36,663 38,272 39,911 41,586 44,723 
Senior Clerk-Account, Payroll, Account ClerkfTypist, 
Warehouse Purchasmg Clerk, Senior Stenoaraoher 33,821 35,803 37,456 39,107 40,762 42,413 
Account ClerkfTyplst, Stenographer, Title 1 
Home/School Assistant 26,770 28,279 30,075 31,725 33,378 35,033 
Account ClerkfTYPlst·11 month 24,710 26,105 27,756 29,284 30812 32,335 
Senior Typist 25,287 26623 28,424 30,161 31,903 33,640 
Typist, District Purchasing Clerk, Data Processing 
Typist 23,806 24,964 26,776 28,595 30,424 32,244 
Typist; Music Secretary (11 month) 21,908 22954 24,622 26,288 27,968 29,622 
Typist (10 month) 19,993 20,948 22469 23,980 25,501 27,020 
Microfilm Operator; Receptionist 21,840 22576 23,311 24,066 24,847 25,654 
Dispatcher 36,776 37842 38,912 39979 41,044 42,109 
Computer Proarammer 39,419 42,059 44,700 47343 49,981 52,627 
Theater Manacer 33,477 34,480 35,516 36,582 37,679 38,810 
Theater Production Technrclan 28,889 29,756 30466 31,394 32,337 33,307 
Printina Suoervlsor 39,149 40,518 41,937 43,405 44,925 46,497 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 36,603 37,659 38,738 39,808 40,871 41939 
Athletic Trainer (10 month) 31,356 32,211 33,062 33,921 34774 35,631 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 15,487 16,075 16,685 17,322 17,978 18,662 
Microcomputer Lab Technrcian (7 hrs/daY)* 14,285 14,828 15,392 15,975 16,582 17,214 
Reaistered School Nurse 26,781 27,951 29,771 31,583 33,392 35216 
Cook; Baker * 15,348 16,009 16675 17343 18,001 20,311 
Assistant Cook * 13,642 14,298 14,965 15634 16,292 18599 
Food Service Helper 10.38 10.38 10.38 10.47 10.67 10.98 
Custodial Worker 11.15 11.64 12.08 12.50 13.09 13.52 
Cleaner/Laundry Worker 10.38 10.87 11.30 11.74 12.28 12.72 
·Works the Instructional Calendar and are not covered by ArtIcle 13-D (Vacations) 
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2009/10 SALARY SCHEDULE (+4%)
 
For all employees hired AFTER June 30, 1998
 
POSITION SteD 1 Step 2 SteD3 SteD4 Step 5 SteD6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, BUilding Maintenance 
Mechanic 41,287 42,504 43,700 44,902 46,107 47,301 
Maintenance Worker 32,847 34,035 35,252 36,434 37,650 38,849 
Warehouse Coordinator, Computer Network 
Specialist, Senior Groundsworker 36,640 38,525 40,409 42,295 44,181 46,068 
Mason 35,252 36,434 37,650 39,097 40056 41271 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 35,383 36,571 37,785 38,971 40,184 41,387 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Equipment Operator (LiQht) 30,296 31,486 32,686 33,886 35,098 36,282 
School Security (12 month) 40,754 41,617 42,477 43,340 44,195 45,056 
Princioal Account ClerkITvoist 37,463 39,022 40,652 42,347 44,108 48,914 
District Purchasing ASSistant 36,319 38,130 39,803 41,507 43,249 46,512 
Senior Clerk-Account, Payroll, Account Clerkffyplst, 
Warehouse PurchasinQ Clerk, Senior StenoQrapher 35,174 37,235 38,954 40,671 42,392 44,110 
Account Clerkffypist, Stenographer, Title 1 
Home/School Assistant 27,841 29,410 31,278 32,994 34,713 36,434 
Account ClerkITYoist-11 month 25,698 27,149 28,866 30,455 32,044 33628 
Senior Typist 26,298 27,688 29,561 31,367 33,179 34,986 
Typist, District Purchasing Clerk, Data Processing 
I Typist 24,758 25,963 27,847 29,739 31,641 33,534 
TYPist; Music Secretary (11 month) 22,784 23,872 25,607 27,340 29,087 30,807 
Typist (10 month) 20,793 21,786 23,368 24,939 26,521 28,101 
Microfilm Operator' Receptionist 22,714 23,479 24,243 25,029 25,841 26,680 
Dispatcher 38,247 39,356 40,468 41,578 42,686 43,793 
Computer Programmer 40,996 43,741 46,488 49,237 51,980 54,732 
Theater ManaQer 34,816 35,859 36,937 38,045 39,186 40,362 
Theater Production TechniCian 30,045 30,946 31,685 32,650 33,630 34,639 
Printing Suoervisor 40,715 42,139 43,614 45,141 46,722 48,357 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 38,067 39,165 40288 41,400 42,506 43,617 
AthletiC Trainer (10 month) 32,610 33,499 34,384 35,278 36,165 37,056 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 16,106 16,718 17,352 18,015 18,697 19,408 
Microcomputer Lab Technician (7 hrs/dav)* 14,856 15,421 16,008 16,614 17,245 17,903 
Reqistered School Nurse 27,852 29,069 30,962 32,846 34,728 36,625 
Cook; Baker * 15,962 16,649 17,342 18,037 18,721 21,123 
AsSistant Cook * 14,188 14,870 15,564 16,259 16,944 19,343 
Food Service Helper 10.80 10.80 10.80 10.89 11.10 11.42 
Custodial Worker 1160 12.11 12.56 13.00 13.61 14.06 
Cleaner/Laundry Worker 10.80 11.30 11.75 12.21 12.77 13.23 
·Works the Instructional Calendar and are not covered by Arbele 13-D (Vacabons) 
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2010111 SALARY SCHEDULE (+4%)
 
For all employees hired AFTER June 30, 1998
 
POSITION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
Senior Maintenance, Head Automotive Mechanic, 
Electrician, HVAC Mechanic, BUilding Maintenance 
Mechanic 42,938 44,204 45,448 46,698 47,951 49,193 
Maintenance Worker 34,161 35,396 36,662 37,891 39,156 40,403 
Warehouse Coordinator, Computer Network 
Soecialist, Semor Groundsworker 38106 40,066 42,025 43,987 45,948 47,911 
Mason 36,662 37,891 39,156 40,661 41,658 42,922 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic 36,798 38,034 39,296 40,530 41,791 43,042 
Custodian, Groundsworker, Tool & Parts Clerk, Motor 
Vehicle Operator, Motor Equipment Ooerator (Light) 31,508 32,745 33,993 35,241 36,502 37,733 
School Security (12 month) 42,384 43282 44,176 45,074 45,963 46,858 
Princioal Account ClerklTvoist 38,962 40,583 42,278 44,041 45,872 50,871 
District Purchasing Assistant 37,772 39,655 41,395 43,167 44,979 48,372 
Senior Clerk-Account, Payroll, Account ClerkfTypist, 
Warehouse Purchasina Clerk, Senior Stenoaraoher 36,581 38,724 40,512 42,298 44,088 45,874 
Account ClerkfTYPlst, Stenographer, Title 1 
Home/School Assistant 28,955 30,586 32,529 34,314 36,102 37,891 
Account ClerkfTYOlst-11 month 26,726 28,235 30,021 31,673 33,326 34,973 
Senior TYPist 27,350 28,796 30,743 32,622 34 506 36,385 
Typist, District PurchaSing Clerk, Data Processing 
Typist 25,748 27002 28,961 30929 32,907 34,875 
Typist; MUSIC Secretary (11 month) 23,695 24,827 26,631 28,434 30,250 32,039 
Typist (10 month) 21,625 22,657 24,303 25,937 27,582 29,225 
Microfilm Operator; Receptionist 23623 24418 25,213 26,030 26,875 27,747 
Dispatcher 39,777 40,930 42,087 43241 44,393 45,545 
Comouter Proarammer 42,636 45,491 48,348 51,206 54,059 56,921 
Theater Manaaer 36,209 37,293 38,414 39,567 40,753 41,976 
Theater Production Technician 31,247 32,184 32,952 33,956 34975 36,025 
Printina Supervisor 42344 43825 45,359 46,947 48,591 50,291 
Weight Room Supervisor (1995-96+ Work schedule 
reduced to 75%) 39,590 40,732 41,900 43,056 44,206 45,362 
Athletic Trainer (10 month) 33,914 34,839 35,759 36,689 37,612 38,538 
Cued Speech Interpreter, Disabled Student Classroom 
Aide (Braille) * 16,750 17,387 18,046 18736 19,445 20,184 
Microcomputer Lab TechniCian (7 hrs/day)* 15,450 16,038 16,648 17,279 17935 18,619 
Registered School Nurse 28,966 30,232 32,200 34,160 36,117 38,090 
Cook; Baker * 16,600 17,315 18,036 18,758 19470 21,968 
Assistant Cook * 14,756 15,465 16,187 16,909 17,622 20117 
Food Service Heloer 11.23 11.23 11.23 11.33 11.54 11.88 
Custodial Worker 12.06 12.59 13.06 13.52 14.15 14.62 
Cleaner/Laundrv Worker 11.23 11.75 12.22 12.70 13.28 13.76 
"Works the Instructional Calendar and are not covered by Arbele 13-0 (Vacations) 
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For all employees hired ON or AFTER July 1, 2001 
SALARY SCHEDULE A-3 (+4%) 2006/07 2007/08 2008/09 2009/10 2010/11 
Senior Maintenance, Head Automotive Mechanic, Electrician, 
HVAC Mechanic, Building Maintenance Mechanic $36,684 $38,151 $39,677 $41,264 $42,915 
Maintenance Worker $29,376 $30,551 $31,773 $33,044 $34,366 
Warehouse Coordinator, Computer Network Specialist, SeOior 
Groundsworker $33,251 $34,581 $35,964 $37,403 $38,899 
Mason $31,448 $32,705 $34,013 $35,374 $36789 
Automotive Mechanic, Mechanic/Storekeeper, Senior 
Automotive Mechanic $31,564 $32,827 $34,140 $35,506 $36,926 
Custodian, Groundsworker, Tool & Parts Clerk, Motor Vehicle 
Operator, Motor Eauioment Ooerator (Light) $27,176 $28,263 $29,394 $30,570 $31,793 
Motor Vehicle Ooerator (11 month) $24,910 $25,906 $26,942 $28,020 $29141 
School Security (12 month) $35,920 $37,356 $38,850 $40,404 $42,020 
Princioal Account ClerklTvoist $33.680 $35,028 $36,429 $37,886 $39401 
District Purchasing Assistant $32,910 $34,226 $35,595 $37,019 $38500 
Senior Account Clerk, Senior Payroll Clerk, Senior Account 
ClerklTypist, Warehouse Purchasing Clerk, Senior 
Stenographer $32,139 $33,425 $34,762 $36,152 $37,598 
Account ClerklTypist, Stenographer, Title 1 Home/School 
Assistant $25,384 $26,400 $27,456 $28554 $29,696 
Account ClerklTypist (11-month) $23,432 $24,370 $25,345 $26,359 $27,413 
SeOior Typist $23,898 $24,854 $25,848 $26,882 $27,957 
Typist, Library Typist, District Purchasing Clerk, 
Data Processing Typist (12-month) $22,409 $23,305 $24,237 $25,206 $26,214 
TYoist; Music Secretary (11 month) $20604 $21,429 $22,286 $23177 $24,104 
Typist (10 month) $18,802 $19,554 $20,336 $21,149 $21,995 
Microfilm Operator $20,264 $21,075 $21,918 $22,795 $23,707 
Dispatcher $33,970 $35,328 $36,741 $38211 $39,739 
Typist/Dispatcher; Bus Driver Examiner/Dispatcher $27,647 $28,753 $29,903 $31,099 $32,343 
Computer Programmer $37,753 $39,263 $40,834 $42467 $44166 
Theater Manager $30,951 $32,189 $33,477 $34,816 $36,209 
Theatre TechOical Director $29,265 $30,435 $31,652 $32,918 $34,235 
Pnntina Supervisor $36,37.2 $37,827 $39,340 $40,914 $42,551 
Weight Room Supervisor (1995-96+ Work schedule reduced to 
750£) $33,803 $35,155 $36,561 $38,023 $39,544 
Athletic Trainer (10 month) $28,912 $30,068 $31,271 $32,522 $33,823 
Cued Speech Interpreter, Disabled Student Classroom Aide 
(Braille) * $14,430 15,007 $15,607 $16,231 $16,880 
Microcomputer Lab Technician (7 hrs/day)* $13,309 $13,841 $14,395 $14,971 $15,570 
Work/Study & Parenting Proaram Coordinator* $16,268 $16,918 $17,595 $18,299 $19,031 
Registered School Nurse $30,000 $31200 $32,448 $33,746 $35,096 
Cook; Baker * $14,370 $14,944 $15,542 $16,164 $16,811 
Assistant Cook * $12,835 $13,348 $13,882 $14,437 $15,014 
Local Area Network (LAN) Technician $40,969 $42,607 $44,311 $46,083 $47,926 
Computer/AV Repair TechOician $36,366 $37,820 $39,333 $40,906 $42542 
Home/School Coordinator (part-time) $17,047 $17,729 $18,438 $19176 $19,943 
Security Officer (10 month) $29,933 $31,131 $32,376 $33,671 $35,018 
Sr. LAN TechniCian $44,089 $45,853 $47,687 $49594 $51,578 
Cook/Manager $34,000 $35,360 $36,774 $38,245 
*Works the Instructional Calendar and are not covered by Article 13-D (Vacations) 
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APPENDIX B
 
SAFE DRIVING BONUS GUIDELINES
 
PURPOSE 
The purpose of this program is to ensure a safe environment for transportation of pupils 
while riding on District school buses. 
DEFINITIONS 
Bus Driver - any driver with a CDL with a passenger endorsement who is employed by 
the Oswego City School District for the primary purpose of driving a vehicle carrying 
school children. 
Accident - any mishap involving an Oswego City School District bus where damage 
equaling $600.00 or more to either vehicle or personal property occurred or where 
personal injury was caused by either party. 
Preventable Damage - any mishap where minor damage is sustained to the vehicle 
(broken mirrors, scratches, dents, etc.) 
ORGANIZATION OF THE COMMITTEE 
A.	 The committee will consist of the Transportation Supervisor, Driver Trainer, Bus 
Driver Union Steward and five bus drivers. 
B.	 Two members will voluntarily give up their slots on the committee in September 
of each school year. If no members choose to volunteer to be replaced, then 
two members will be chosen via names drawn from a hat. 
C.	 These members will be replaced via an election process by their peers. 
D.	 The safety committee will meet monthly or whenever a members feels a meeting 
of the committee is necessary. However, all meetings, other than regularly 
scheduled meetings, must be approved ahead of time by the Transportation 
Supervisor. 
E.	 A meeting will be called after every accident. 
F.	 Committee members involved in an accident will be excluded from their accident 
review. However, committee members will have an opportunity to tell their side 
of the story to the committee. 
G.	 All drivers involved in an accident will have an opportunity to tell their side of the 
story before the committee. 
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APPENDIX B· SAFE DRIVING BONUS GUIDELINES (continued)
 
DISQUALIFICATIONS
 
A school bus driver shall be disqualified from receiving a safe driving bonus if he/she:
 
a. causes any amount of preventable damage to a School District vehicle or 
is involved in a preventable accident. 
b. is convicted of a traffic infraction while driving a school bus. 
c. is officially determined negligent by a designated investigating committee* 
following any mishap or repeated complaint which mayor may not have 
resulted in property damage or personal injury. 
d. severs employment with the School District during the school year. 
*Designated investigating committee shall consist of the same members appointed by 
the Superintendent and the Association to determine guidelines for implementing the 
safe driving bonus program. 
ELIGIBILITY 
Awards shall be made in accordance with the following schedule: 
A school bus driver who drives at least 4,000 school bus miles shall be eligible for the 
maximum $200.00 award. 
A school bus driver who drives at least 3,000 school bus miles shall be eligible for a 
$150.00 award. 
A school bus driver who drives at least 2,000 school bus miles shall be eligible for a 
$100.00 award. 
A school bus driver who drives at least 1,000 school bus miles shall be eligible for a 
$50.00 award. 
Bus drivers who drive in excess of the minimum number of miles to qualify for the 
various awards must have a safe driVing record for the total period of employment 
during a fiscal school year (JUly 1 - June 30). 
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